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1. 3araabHa ingopmanis

Hazga smcunmiinn English in Public Management
OcBiTHS TIporpama [TyGiuHe ynpaBimiHHS Ta aAMIHICTPYBaHHS
CrieniasibHICTD 281 IlyOmiune ynpaBiaiHHA Ta aJMiHICTpYBaHHS
["anmy3p 3HaHb 28 IlyOniyHe ynpaBiiHHS Ta aJAMIHICTPYBaHHS
OcBiTHil piBEeHb bakanasp
Craryc HopmartuBHa HaB4anpHa AUCHUIUIIHA
Kypc \ cemectp 3/1,2
Po3smonin 3a BuDaMu 3aHATh Ta rogUHAMUA [Ipaktrani — 60 rog.
HaBYaHHS Cawmocriitna po6ota — 120 ro.
MoBa BuKIagaHHA VYkpaiHchKka, aHTIIiiChKa
[TocuaHHs HA CalT AUCTAHIIHOIO
www.d-learn.pnu.edu.ua
HABYaHHS

2. Onuc AMCHUILIIHT

Mera Ta mijii JUCUUILTIHU

Merta Kypcy - pO3LIMPUTH 1 NMOIIMOMTH 3HAHHS CTYJEHTIB OCHOBHMX IIOHATh, SIBUIL Ta
MPOIECIB y MyOJIIYHOMY YIIPaBIIHHI Ta aaMIHICTpyBaHHI aHTJIHCHKOIO MOBOIO Ta copmyBaru
YMIHHS 1 HaBUYKKM MalOyTHIX YIpPaBIiHIIIB CIUIKYBAaTUCh AHTIINHCHKOI0 MOBOK Yy MpodeciiiHiii
JUSJIBHOCTI.

["0s10BHMMM 3aBJaHHSIMHU BUBYEHHS HABUAJIBHOI TUCLUILTIHH €:

- MIJTOTOBKA CTY/EHTIB 0 CIUJIIKYBaHHS B YCHIM Ta MUCbMOBIM (hopMax aHINIIHCHKOI MOBOIO
y KOHTEKCTI TaKUX TeM SIK Teopil JAep)KaBHOTO YIpaBJIiHHSA, OCHOBHI Jkepena (opMyBaHHS Teopil
JIEP’KaBHOTO YIPABIIHHA; TEOpis JEp’KaBHOTO YIPaBIIHHS 1 TEOpisl MEHEIKMEHTY; 3arajbHa
kjacugikamis MpaliBHUKIB OpraHiB JEp)KaBHOTO YIPABIIHHS 3 TOYKHM 30pYy iX (YHKIIOHAJIBHUX
pousieit; poboTa BiIJIUTY MEPCOHANY: MPUNHATTA Ha poOOTY, MiJBUINECHHS KBamidikalii AepKaBHUX
CJIy>KOOBIIB 1 X IPOCYBAHHS 10 CITY>01; TEOpist IPUMHATTS piIIeHb; JiJep 1 JiAepCTBO Ta iH.

- BUBYEHHS MOHSTIMHOIO anapara MmyOJIlYHOTO YIPaBIIIHHS Ta aJIMIHICTPYBaHHS aHTJIHCHKOIO
MOBOIO;

- PO3BUTOK y CTY/IEHTIB aHTJIOMOBHOI KOMYHIKaTUBHOI KOMIIETEHIIIT Y BCIX BHIaX 1HIIOMOBHOT
MOBJICHHEBOT AisNTBHOCTI (UMTaHH1, TOBOPiHHI, ay/IIF0OBaHHI, TUCHMI) ;

- BIOCKOHaJIEHHSI HA0yTUX Ha MONEpPEeIHbOMY €Talll HaBYaHHsI KOMIIETEHL1H (pO3yMIiHHS OCHOB
(GyHKILIOHYBaHHS opraHizamii, (OopMyBaHHS CHCTEMH MOTHBAIlli MepCcCOHaNy, IUIaHyBaHHS Iiyiei
JUSIIbHOCTI OpraHi3allii, NpoBeIeHHs PEKIAMHUX KOMIIaHiM, Mpe3eHTallii Ta iH).

KoMmnerenTHocTi

IK. 3natHicTe po3B’si3yBaTH CKJIa/HI CIIELIai30BaHl 3aBAAaHHS Ta MPaKTU4YHI Mpobiemu y cdepi
nyOIiYHOTO YOpaBIiHHA Ta aJAMIHICTpyBaHHA a0o y Tpolleci HaBuyaHHs, IO mepeadavae
3aCTOCYBaHHS TE€OPii Ta HAYKOBHX METO/IIB BIJOBIIHOI rajly3i 1 XapaKTepHU3y€eThCs KOMILJIEKCHICTIO
Ta HEBU3HAYEHICTIO YMOB.

3K2. 3matHicTh peanizyBaTd CBOi mMpaBa 1 OOOB’SI3KM SIK YJIEHA CYCITUIBCTBA, YCBIJIOMITIOBATH
IIHHOCT1 I'POMAJITHCHKOTO (BIJIBHOTO JIEMOKPATUYHOI0) CYCIIJIbCTBA Ta HEOOXIHICTh HOTr0o CTanoro
PO3BUTKY, BEpXOBEHCTBA IIPaBa, MpaB 1 CBOOO/I JIFOIMHU 1 TPOMAaJITHUHA B YKpaiHi.

3K4. 3natHicTh OyTH KPUTUYHUM 1 CAMOKPUTHYHUM.

3KS5. 3paTHicTh 10 amanTaiii Ta fii B HOBIM cHTYaIlli.

3K7. 3natHicTh MIaHyBaTH Ta YIPABISATH YacOM.

3KS8. BMiHHS BUSBIATH, CTABUTH Ta BUPINTyBAaTH IPOOIEMHU.

3K11. 3naTHICTh CIUIKYBATUCS 1HO3EMHOIO MOBOIO.



http://www.d-learn.pnu.edu.ua/

3K13. 3pmaTHICTh CHIIKYBAaTUCS 3 MPEACTAaBHUKAMM IHIIMX MpOQECifHUX TIpym pi3HOro piBHA (3
eKCTIepTaMH 3 THIINX Taly3ei 3HaHb/BUAIB AISIIBHOCTI).
@®K.1. 3gatHicTh 10 comianbHOT B3aEMOI, 0 CIiBPOOITHHUIITBA i pO3B’A3aHHS KOH(IIIKTIB.

®K.9. 3paTHiCT, BHPOBAKYBAaTH I1HHOBAIIMHI TEXHOJOTH B MyOJIYHOMY YMpaBliHHI Ta

a/IMiHICTPYBaHHI.

[IporpaMHi pe3yJibTaTH HaABUYAHHS

[TP3. YMiTH yCHO 1 TUCBMOBO CHIJIKYBaTHCS iIHO3EMHOIO MOBOIO.
[TP14. Ymitu kopuryBaTH npodeciiHy ASUTBHICTh Y BUIAJIKY 3MiHM BUXIIHUX YMOB Ta €()€KTHBHO
npuiMaTH pillICHHs y MPOIECi YIPaBIiHCHKOI isIbHOCTI

3. CTpyKTypa TUCHHUIIIHA
Ne | Tema Pe3ynpTaty HaBYaHHS 3aBiaHHs
Tema 1. Public Know public administration meaning and | _ BrinonuTyBaHHs
Administration and definition, the origin of PUBLIC word .
Public Management Understand the differences between - Keiicn
1. Public Administration, Public - Ece
Management and public governance - 3aBJAHHS JUIS CAMOCTIHHOTO
BUKOHAHHA
Tema 2. Public Understand historical types of public - BritonuTysanus
administration. Historical | administration. .
overview Speak about public administrators. - Keilen
2. Macro-administration and micro- - Ece
administration. - 3aBgaHHs 111 CaMOCTIHHOTO
BUKOHAHHA
Tema 3. New Public Features of new public management - BritonuTysanus
Management History of this phenomena .
Its implication in Ukraine - Keticn
3. - Ece
- 3aBJaHHsA UIST CAMOCTIHHOTO
BUKOHAHHA
Tema 4. Corruption in Speak about reasons and implications of | _ BitonuTyBanHs
Public Administration corruption .
Know the ways to deal with it - Keiicn
4. - Ece
- 3aBJaHHsA UISI CAMOCTIHHOTO
BUKOHAHHA
Tema 5. Corporate Speak about physical environment, | _ BitonuTyBanHs
culture. Work culture and | working hours, managers, meetings, .
placements annual leave, physical environment, | - Keiicn
3. business travel, etc. - Ece
- 3aBmaHHA I CAMOCTIHHOTO
BUKOHAHHA
- TecTOoBUI KOHTPOJIb 3HAHb
Tema 6. Corporate Know the vocabulary of organizational - Keiicu
culture. Work A,
6. organization and structure, roles and responsibilities, and - Ece
- employment. .
responsibility - 3aBgaHHSA U1 CAMOCTIMHOTO
BUKOHAHHA
Use diplomatic language to deal with - TecToBuii KOHTPOIb 3HAHB
Tema 7. Corporate difficult meetings. - brinonutyBaHHs
7. | culture. Meetings - one- | Write reports and the language and style | _ geiicn
to-one used in them. )
- 3aBIaHHs U1l CAaMOCTIHHOTO
BUKOHAHHA
8. | Tema8. Corporate Speak about living and working abroad - TecToBuit KOHTPOIIb 3HAH




culture. Counselling

Use counselling skills and counselling
language to discuss problems

- brimonmuryBaHHs
- Keticu

- 3aBAaHHs TSI CAMOCTIHHOTO
BUKOHAHHS

Tema 9. Customer

The use of call centres by a wide range of
companies and the global impact on
employment practices

Vocabulary and  expressions  for

- TecToBuUi1 KOHTPOJIb 3HAHD

support. Call centers. describing problems and dealing with | - BrinonuryBanHs
0. Custome_r service and customer service - Keiicn
telephoning . . . -
Appropriate language and intonation for | - 3aBmanHs IS caMOCTIHHOTO
a telephone helpline conversation, and | BuKOHaHHS
focuses on explaining  problems,
diagnosing causes, giving instructions,
and promising help.
- TecToBUI KOHTPOJIb 3HAHb
Aspects of formal and informal style in | - BrinonuryBanHs
10 Tema 10. Formal and dif?erent kinds of buZiness y g
" | informal correspondence - Keticn
correspondence »
- 3aBmaHHg Q19 CAMOCTIHHOTO
BUKOHAHHA
- TecToBUI KOHTPOJIb 3HAaHb
Main features of civil service - BrinjonutyBaHHs
11. | Tema 11. Civil service Customer service and civil service - Keiicn
- 3aBHaHHSA A1 CaMOCTIHHOTO
BUKOHAHHA
The packaging of products from the point
of view of manufacturer and consumer - TeCTOBHIA KOHTPOJIb 3HAHb
Describing products and outlining their .
Tema 12. Product . gp . g. - brinonutyBanHs
» | packaging. Specifications main features in a product presentation
12. En q fegatu?és P How to organize and deliver an effective | - Keiicu
product presentation. _ - 3aBIaHHs A1 CaMOCTIHHOro
The features and benefits of consumer BUKOHAHHS
products
- TecToBUI KOHTPOJIb 3HAHb
. Know what motivates individuals in their | - BaitonutyBanHs
Tema 13. Career choice hoi f 4 how t K
13. choice of career and how to make more | _ yojiey
successful career decisions. .
- 3aB,Z[aHH$I JJ11 CaMOCT1IMHOTI'O
BUKOHAHHA
] ) - TecToBuil KOHTPOJIb 3HAHD
Tema 14. Careers, | Vocabulary and expressions which .
. . I - bmnonuryBanHs
14 personal  skills  and | enable students to discuss activities and 3
" | qualities performance in the workplace and the | - Keiicu
effect it has on career development - 3aBJaHHS IS CAMOCTIHHOTO
BUKOHAHHA
- TecTOoBUI KOHTPOJIb 3HAHb
. - brainonmuryBanHs
. . Language and expressions useful for H Y
15. | Tema 15. Job interviews - Keiicu

answering guestions at a job interview.

3aBmaHHs I CAMOCTIHHOTO
BUKOHAHHS




Understand the issues around corporate

- TecToBuii KOHTPOJIb 3HAHD

Tema 16. Company and - - . - brinonuryBanHs
community. Corporate social responsibility and examines the 3
16. . e approach taken by one multinational in | - Keiicu
social responsibility . -
particular. - 3aBaHHs IS CAMOCTIHHOTO
BUKOHAHHA
- TecToBui1 KOHTPOJIb 3HAHD
Tema 17. Meetings, Know vocabulary in three areas and the | - BainonuryBanHs
17. ethl_cal behavior and themes of corporate social responsibility | _ yaien
social performance -
- 3aBI[aHH$I JJ11 CaMOCTIMHOTI'O
BUKOHAHHA
- TecToBuii KOHTPOJIb 3HAHD
. Know appropriate language and - brinonutyBaHHs
Tema 18. Meetings - team approp _anguag H Y
18 behaviour at meetings and be able to - Kei
- | work . . ’ . eiicu
discuss issues of ethical behaviour. N
- 3aBaaHHs U1 CAMOCTIMHOTO
BUKOHAHHA
- TecToBUI KOHTPOJIb 3HAHB
Be able to practice in using the | - buinonuryBanHs
Tema 19. Reports and - P g H M
19. | minutes appropriate grammar and vocabulary for | _ yoion
writing reports and minutes of a meeting. »
- 3aBaaHHs U1 CAMOCTIMHOTO
BUKOHAHHA
Know the definition of company | -~ T€CTOBHi KOHTPOIL 3HAHB
.. missions - biinonuryBanHs
Tema 20. Mission Analyze mission statement 3y g
20 | statement y - Keiicn
Know the types and structure of a .
mission - 3aBmaHHg 19 CAMOCTIHHOTO
BUKOHAHHA
- TecToBUI KOHTPOJIb 3HAHb
Tema 21. Differences - BIiLOMHITYBaHIsL
21 between Public and Know the differences about Public and H y
" | Private Sector Private Sector Organizations - Keiicn
Organizations 3aBIaHHs I CAMOCTIHOTO
BUKOHAHHA
] - - TecToBuUll KOHTPOJIb 3HAHB
Know the functions and qualities of | BitonuTyBanHs
29 Tema 22. Leaders and | leaders and managers. y
* | managers Speak about Richard Branson's | - Keiicu
Leadership Style - 3aBJaHHsA UISI CAMOCTIMHOTO
BUKOHAHHA
] ] - TecToBuil KOHTPOJIb 3HAHB
Discuss functions and features of | i O TV BAHI
Tema 23. Chairing business meetings H Y
23. meeting Know how to chair the meeting - Keiicn
- 3aBaHHd I CaMOCTIMHOIO
BUKOHAHHA
) ] - TecToBUI KOHTPOJIb 3HAHb
Discuss issues of workplace atmosphere BTy BAHHS
24 Tema 24. Workforce Speak about stress at work. H y
" | atmosphere Know how to handle stress at work - Keticn
- 3aBJaHHSA IS CAMOCTIMHOTO
BUKOHAHHA
Tema 25. The workforce | Know different types of employment .
" L - TectoBuii KOHTPOJIb 3HAHD
25 | of the future Speak on Competition VS

Collaboration" Which is Effective?

- brimonuryBanHs




- Keticu

- 3aBgaHHs 1719 CAaMOCTIHHOTO
BUKOHAHHS

4, CucreMa OUiHIOBAHHA KypCYy

HakonmuayBanHs 0ajiB 1mig4yac BUBYEHHS JTUCIUTIIIHA

Bunu HaBganeHO1 pob0oTH MaxkcuMaibHa KiJIbKICTh OajliB
[TpakTu4Hi 3aHATTS 40
CawmocriitHa po6oTa 5
[HuBiNyaNibHI 3aBIaHHS 5
3arik (eK3aMeH) 50
MakcuMaipHa KiabKICTh OaniB 100
5. OuiHoBaHHS BIANMOBIIHO 10 rpagiky HABYAJIBLHOIO NPoLeCy
) Orminka 3a
Po6ota Ha Orinka 3a B
. BUKOHAHHS )

MPaKTUYHUX CaMOCTIHHY . . 3anik (ex3ameH) | Pazom

IHIUBI Ty aTbHIX
3aHSTTAX poboty

3aBJaHb
40 5 5 50 100

OI1iHIOBaHHS BIJITIOBIJICH CTYICHTIB Ha MPAKTUYHUX 3aHATTAX Bi10OyBaeThes 3a 100 OaybHOIO IMIKAJIOH.

» [lo 3aBepieHHI TEOPETUYHOTO HABYAHHS cepelHe apu(MeTHYHE YCiX OTPUMAHUX OIHOK y
100-6anpHil mIKaai MHOKUTHLCS Ha BaroBwid koedimieHT 0,4, BIAMOBITHO — MaKCUMaIbHHAN

6ai 3a ycl OTpUMaHHI 3aHATTS y MIJICYMKY Moxe ckiactu 40 Gais.

= OumiHroBaHHA 32 ek3aMeH BiOyBaeTbes y 100-6anpHiil mikani, OTpuMaHa OLiHKAa CXOAUTHCS

Ha BaroBui koedirieHT 0,5.

= [lincymkoBa OIliHKA 3a BUBUEHHS JUCUUIUIIHYA CKJIaa€ThCS 13 MaTeMaTUYHOI CyMH OaiB 3a
poboty Ha mapax (MakcuManbHO — 40 OamiB), oTpuMaHHX OadiB 3a CaMOCTiHY poOOTy
(ouinka BucraBisierbest y 100-0anpHil mKam 1 MHOXKUTBCSA Ha BaroBuil xoedimient 0,05,
BIJITIOBITHO MaKCUMaJIbHUM Oasl 32 caMOCTiiiHy poOOTy MOKe CKJIAacTH 5 0aliiB), OIIHKH 3a
IHUBIAya’dbHe 3aBJaHHs (OLiHKAa BUCTaBisieTbes y 100-0anpHil ImIKaii 1 MHOXKHUTbCA Ha
BaroBuii koedirieHt 0,05, BiAMOBIAHO MaKCUMAaTbHUI Oall MOXKe CKJIacTH 5 0alliB) 1 OLIHKH,
OTpUMaHoOi 3a ek3aMeH (MakcuManbHHM 6anm — 50 GaiiB), 0 B CyMi MaKCHUMallbHO MOXeE

cxiacti 100 OauniBs.

= [lpu BucTaBieHHI 6ajiB 32 MOJYJIbHUI KOHTPOJIb OLIIHIOIOTHCS: PIBEHb TEOPETUUHUX 3HAHb
Ta MPAaKTHUYH1 HABUYKH 3 TEM, BKJIIFOUEHHUX JI0 3MICTOBUX MOJIYJIIB, CAMOCTIHE OMpaIlfOBaHHS

TE€M, HaIlUCaHHS €ce, ONpAIlOBAHHS 3aBJ/laHb,
MiATOTOBKA 1HAWBITyaIbHUX 3aBAaHb TOIIO.

MirOTOBKa TMpPE3eHTAIliil TOTMOBi/IeH,

»  Skmo CTyIeHT He CKJaJaB 3MICTOBHH MOJYJb 3 TOBRXHUX MPUYHMH, SKI MiATBEPIKCHI

JIOKYMEHTaJIbHO, TO BIH Ma€ IIPaBO HAa WOTO CKJIAJIaHHA 3 I03BOJTY 3aB. Kadeapu (3a 3asB0I0).

* Orminka 3a icnuT GOPMYETHCA 13 CYMH BIAOBIACH CTYJIEHTIB Ha 3 OCHOBHI 3alUTaHHA Ta 2
nonatkosi (o 10 GaiiB 3a KOXHE 3anuTaHH:A), a00, 32 BUMOTOI0 — Ha OCHOBI pPe3yJIbTaTiB

TeCTyBaHHS (MaKCMMaJIbHa OIliHKa 3a TecT — 50 OaiB).

KpuTepii oninroBanns 3a 100-0a1bH010 IIKaJIOK0:




90-100 6anie — CTyneHT BUIBHO BOJIOJI€ HAaBYAIBHUM MaTepiaJioM; BHCIJIOBIIIOE CBOi JIYMKH;
TBOPUO BHKOHY€ IHJAMBIIyaJibHI Ta KOJICKTHBHI 3aBJaHHS; CAMOCTIHHO 3HAXOIUTh
JIOJIATKOBY 1H(OPMAIIII0 Ta BUKOPHCTOBYE 1i IS peami3amii IMOCTaBJICHUX Mepel HUM
3aBJlaHb; BUILHO BHKOPHCTOBYE HOBI iH(OpMamiiHI TEXHOJIOTIi ISl TIOMIOBHEHHS BIACHUX
3HaHb; KOMYHIKaTHMBHI yMIHHS Ta HaBHYKA c(POpPMOBaHI Ha BHUCOKOMY piBHI; MOXE
apryMEHTOBAaHO OOpaTH palliOHALHUN CIOCIO BUKOHAHHS 3aBIAHHS 1 OI[IHUTH PE3yJIbTaTH
BJIACHOI MPAKTHUYHOI [iSUTBHOCTI; BHUKOHY€ 3aBIaHHs, HE Iepen0ayeHi HaBYAIbHOKO
MPOrPaMor0; BUTBHO BHKOPWUCTOBYE 3HAHHS IS PO3B’S3aHHS IOCTABICHUX TEpe]] HUM
3aBJlaHb.

* 70-89 6anie — CTyneHT BUIBHO BOJIOZI€ HAaBYAJHHUM MaTepialoM, 3aCTOCOBYE 3HAHHS Ha
MIPaKTHUIIl;, y3arajJbHIOE 1 CHCTEMAaTHU3y€ HaBYAJIbHY 1H(OpMaIil0, ajie TONMyCcKae He3HaYHi
rpaMaTu4yHi T[OMMJIKM Y TIOPIBHSAHHAX, (DOPMYJIIOBaHHI BHMCHOBKIB, 3aCTOCYBaHHI
TEOPETHYHHUX 3HAHb HA MPAKTHUIl; 32 3pa3KOM CaMOCTIHHO BHKOHY€ NPAKTHYHI 3aBJaHHS,
nepeadaveHi MpPOrpaMor0; Ma€e CTIMKi HABUYKH BUKOHAHHS 3aB/IaHb.

* 50-69 6anie — CtyseHT BOJIOJi€ HaBYAIBHUM MaTepiajloM IOBEPXOBO, ()parMEeHTapHO; Ha
piBHI 3am1am’ITOBYBaHHS BiITBOPIOE MEBHY YaCTUHY HABYAJILHOTO MaTepiaiy 3 eJIeMEHTaMH
JOTIYHUX 3B’S3KiB; 3HAHOMHUU 3 OCHOBHHMH IIOHSATTSMH HABYAJIBHOTO MaTrepiaiy;
KOMYHIKATUBHI yMIHHS Ta HaBUYKM c(OpMOBaHI YACTKOBO;, TiJ Yac BiAMOBIIL
JOIYCKAIOThCSI CYTTEBI TpaMaTHUYHI TOMHJIKH; Ma€ eJIEMEHTapHI HECTIMKI HaBUYKU
BUKOHAHHSI 3aBJIaHb; TUIAHY€ Ta BUKOHYE YAaCTHHY 3aBJIaHb 3a IOTIOMOTO0 BUKJIaa4a.

* Menwe 50 6anie — Y cryneHta He cOPMOBaHI KOMYHIKAaTUBHI YMIHHS Ta HABHYKHU; CTYJIEHT
JIOIYCKA€E BEJIUKY KUTBKICTh TPaMaTHYHHUX TOMUJIOK, IO YCKJIAHIOE PO3YMIHHS; CTYJICHT HE
BOJIOJII€E HaBYAJILHUM MaTepialioM; BHKOHYE JIMIIE €JIeMEHTAapHI 3aBAaHHsS, MOTpedye
HOCTIHHOI JOOMOTH BUKJIa1a4a.

6. PecypcHe 3a0e3ne4yeHHs

MartepianpHo-TeXHIUHE 3a0e3neueHHs; MynpTumenia (Bigeodaiiiu, pucyHKU, CXEMH)

Jliteparypa:

1. Macmillan The Business J. Allison, P. Emmerson, F. Watkins, A. Meehan, 2013

2. Business Result Pre-intermediate. Student's Book 2nd edition. - Michael Duckworth, John
Hughes, Rebecca Turner. - Oxford University Press, 2017. - 160 p.

3. Patterson C. Management Brifs. Management and Leadership Theory Made Simple. Ventus
Publishing, Bookboon, 2010. — 64 p. — ISBN: 978-87-7681-547-9

4. Porter A. Operations management. Ventus Publishing, Bookboon, 2009. — 64 p. — ISBN:
978- 87-7681-464-9

5. Quinn S. Management Basics - 1st edition. Ventus Publishing, Bookboon, 2010. — 75 p. —
ISBN: 978-87-7681-717-6

6. Senyucel Z. Managing the Human Resource in the 21st century. Bookboon, 2009. — 77 p.
ISBN 978-87-7681-468-7

7. Kinder, T (2012) Learning, innovating and performance in post-New Public Management of
locally delivered public services. Public Management Review 14(3): 403-428.

8. Powell WW and Bromley P (2015) New institutionalism in the analysis of complex
organizations. In: Wright JD (ed) International Encyclopedia of the Social & Behavioral
Sciences. Amsterdam: Elsevier, pp. 764—769.

9. Pollitt, C, Bouckaert, G (2004) New Public Management Reform. A Comparative Analysis
(2nd edn). Oxford: Oxford University Press.

10. Bovaird T, and E. Loffler (2016), Public Management and Governance. 3
edition. Routledge (395 p).




7. KonTakTHa indopmanis

Kadenpa

Kadeapa ynpaJiinHs Ta 0i3Hec-aqMiHICTPyBaHHSA

M. IBano-®pankiBcbK, Bya. [lleBuenka, 57,

ka0. 111 (Bxix 3 By;1. YopHoBoa)

ten. +38 (097) 771-80-54 — cr. nabopant kadenpu [anuna
BononumupiHa Sukis

@ kutba@pnu.edu.ua
®https J//www.facebook.com/mbakafed

O https://www.instagram.com/kafedra_mba

https://kutba.pnu.edu.ua

Buxnanau

Ipuna Ieaniena I’ puzopyx

00Kkmop ¢hinocoghii 3 ekoHoMIKU,
ooyenm Kageopu ynpaeninms i 6iznec-
AOMIHICMPYBAHHS

KonTakTHa iHbOpMaris

T, +38 (067) 687-42-36

iryna.hryhoruk@pnu.edu.ua

@ https://www.facebook.com/generalyuk/

8. IMosiTHKa HABYAJIBLHOI ANCIHUILIIHA

AxkageMiuHa

A00poYecHIiCTh

JloTpumaHHs akajgeMidHOT JOOpPOYECHOCTI 3aCHOBYETHCS Ha psii

MOJIOKEHh Ta TMPUHIMUINB  aKaJIeMIYHOi J0OpOYECHOCTI, IO

PErIaMeHTyIOTh MisUTbHICTh 3100yBayiB BHUINOT OCBITH Ta BUKJIAJadiB

YHIBEPCUTETY:

e > Kogekc yecti JIBH3 «IIpukapnaTcbKuil HaliOHAJLHUN
yHiBepcuteT iMeHi Bacuinsg Credanukay

e > [JoJyioKeHHs Ipo 3a1o00iraHHs akageMIYHOMY ILIariaTy Ta
IHIIIMM IIOPVIIEHHAM aKaJIeMIYHOI IOOPOUYEeCHOCT] V HaBYAJILHINA
Ta HAYKOBO AOCIIIHIN poboTi crynentis JIBH3
«IIpukapnaTchbKUM HAIIOHAILHUNA YHIBEPCUTET iIMeHi Bacuns
Credannkay.

e > [lomoxennsa mpo Kowiciro 3 NMTaHb €THKH Ta aKageMIYHOI
poopouecHocti ~ JIBH3  «IIpukapnaTchbKHMii  HallOHAIbHUMI
yHiBepcuTeT iMeHi Bacuisg Credanukay.
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e > [lomoxeHHs mpo 3amo0iraHHs akageMIidyHOMY ILIariaty vy
JABH3 “TIpukapmaTchbKHii HAIlOHAJLHUM YHIBEPCHUTET IMEHI
Bacuis Credannka”.

e > Ckiaj KoMicii 3 MMTaHb €THKH Ta aKaAeMIYHOI 10OpOYECHOCTI
JIBH3 “IIpukaprnarcbKuii HallOHAALHHUM VHIBEPCUTET 1IMEHI
Bacuis Credannka”.

e > Jluct MOH Vkpainu “/lo nuTaHHS YHUKHEHHS OPOOJIEM 1
IIOMUJIOK Y MPAKTUKaX 3a0e3MeYeHHs akaAeMiqHO]l
JI00poYecHOCTI”.

O3HallOMUTHCS 3 JAHUMU TTOJIOKEHHSAMH Ta JOKYMEHTaMHU O1TbIII

JIETAJIbHO MO>KHA 3a MocuiaaHusIM: https://pnu.edu.ua/moJioskeHHsI-

Nnpo-3anodiraHHs-miaariaty/

IIponycku 3aHATH

(BizmpauoBaHH:N)

MOXIIUBICTh 1 TOPSIIOK BIANPALIOBAHHS MPOIYIIEHUX CTYJIECHTOM
3aHATh PeriIaMeHTY€eThCs «[10JI0KEeHHS PO MOPSAOK OpraHizalii ta
[IPOBEICHHS OLIIHIOBAaHHS VCIIIIHOCTI CTYIEHTIB JIBH3
“IIpuKapnaTchbKOro  HAIlIOHAJBLHOIO  VHIBEPCHUTETY iM. Bacwis
Credannka ~ (__BBEIEHO B Ji0 Haka3oM pekropa Ne799 Bifg
26.11.2019) (muB. cTop. 4.).

O3HaMOMHUTHCS 3 TIOJIOKEHHSIM MOYKHA 3a ITOCHUJIAHHIM:
https://nmv.pnu.edu.ua/HopmMaTuBHi-T0KYMeHTH/polozhenja/

Bukonanug 3aBIaHHA
nmi3Hilnle BCTAHOBJIEHOI0

TepMiHYy

VY pa3i BUKOHaHHS 3aBJaHHS CTYJSHTOM IIi3HIIIE BCTAHOBJICHOTO
TepMiHy, 0€3 MOMepeIHBOr0 Y3TODKEHHS CHUTyallll 3 BUKIAJaueM,
OI[IHKA 3a 3aBJaHHS - «HE3aJ0BLIBHOY, BIANOBIIHO 10 «llomokeHHs
PO MIOPSIOK OpraHi3alli Ta NPOBEACHHS OIIHIOBAHHS YCHINIHOCTI
cryaeratis JAIBH3 “IIpukaprnarchbKoro HalliOHAJIHHOIO YHIBEPCUTETY
iM. Bacuns Credanuka ” ( BBEIEHO B Jif0 Haka3oM pekTopa Ne799
B1j1 26.11.2019) — crop. 4-5.

O3HaMOMHTHCS 3 TIOJIOKEHHSIM MOYKHA 3a TOCUJIAHHSIM:
https:/nmv.pnu.edu.ua/HopmaTuBHi-T0KyMeHTH/polozhenja/

HeBinnmoBigna noBeainka

mix yac 3aHATTH

HeBiamoBimHa moOBemiHKa TiJI 4Yac 3aHATTS  PETIaMEHTYEThCS
pPSAAOM TIONIOKEHb MPO aKaJAeMiuHy J0OpOYECHICTh (IMB. BHUIIE) Ta
MOXE€ TPHU3BECTH JO BiApaxyBaHHS 3700yBaya BHUIOI OCBITH
(cTyneHTa) «3a TOpPYIIEHHS HaBYalIbHOI JMCLUUIUIIHM 1 IPaBHII
BHYTPILIHBOTO PO3MOPSAIKY BHUIIOIO 3aKjialy OCBITUY», BIAMOBIIHO 10
n.14 «BinpaxyBanHs cTyneHTiB»  «lloJ0KEHHS Mpo  MOPSIOK
[IEpPEeBE/ICHHS, BiJIpaXyBaHHS Ta TOHOBJIEHHS CTYJEHTIB BUIIHUX
3aKJIaJliB OCBITH»

O3HalloMUTHCA 3 TTOJIOKEHHSIM MOYKHA 32 IMOCUIIAHHSAM:
https://nmv.pnu.edu.ua/nopmaTuBHi-10kymMeHTu/polozhenja/

JlonaTkoBi 6a1u

OTpuMaHHA JOJATKOBUX OalliB 3a JUCHUIUIIHOKO MOXJIMBE B
pa3i BUKOHAHHS 1HAMBIIyaJIbHUX 3aBJaHb, MONEPETHBO Y3TOIKEHUX
3 BHUKIamadeM. llepenik 1HIWBIAyadbHUX 3aBIaHb MICTUTBCA Y
HaBYaJIbHINA Iporpami 70 Kypcy.

Takoxx 3a pimeHHsM Kadenpu  ympaBiiHHS Ta  Oi3Hec-
aJIMIHICTPYBaHHS CTyJI€HTaM, 5IKi Opaji y4acTh y HayKOBO-AOCIiIHIH
po6oTi (poboTi KOH(EpeHIIii, CTyACHTChKUX HAYKOBUX TYpPTKIB Ta
npoOJeMHUX TpyHl, MiAroTOBLI MyOmikaiii), a Takox Oynu
y4aCHUKaMM  OJIIMITIaJl, KOHKYpPCIB, MOXYTb IPHUCYKYBaTUCS
nonatkoBi  Oamm  «lloJoKeHHS Mpo  TOPS/IOK OpraHizaiii Ta
IPOBEJICHHS  OLIHIOBaHHS  ycmimHocTi  crynaentis  JIBH3
“IIpukaprnaTCchKOro HAallIOHAIBHOIO VHiBepcuTeTy iMm. Bacuus
Credanuka ~ (_ BBeJIcHO B JIlI0 Haka3oM pekTopa Ne799 Bin
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https://nmv.pnu.edu.ua/%D0%BD%D0%BE%D1%80%D0%BC%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D1%96-%D0%B4%D0%BE%D0%BA%D1%83%D0%BC%D0%B5%D0%BD%D1%82%D0%B8/polozhenja/
https://nmv.pnu.edu.ua/%D0%BD%D0%BE%D1%80%D0%BC%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D1%96-%D0%B4%D0%BE%D0%BA%D1%83%D0%BC%D0%B5%D0%BD%D1%82%D0%B8/polozhenja/
https://nmv.pnu.edu.ua/%D0%BD%D0%BE%D1%80%D0%BC%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D1%96-%D0%B4%D0%BE%D0%BA%D1%83%D0%BC%D0%B5%D0%BD%D1%82%D0%B8/polozhenja/

26.11.2019) — cTop. 3

HedopmanbHa ocBita

MOXIIUBICTh 3apaxyBaHHS pe3yabTaTIiB HedopmanbHOT
OCBITH peryiaMeHTy€eThesl «[10JI0KeHHSIM PO MOPSIOK 3apaxyBaHHS
pe3yapTaTiB _HebopManbHoi  ocBiTd vy JBH3 «lIpukapnaTchbKuii
HaloHAJILHUI yHIBepcureT iMeHl Bacuig Credannka» (BBEAESHO B
110 Haka3oM pexTopa Ne819 Big 29.11.2019)

O3HallOMHUTHUCS 3 MOJIOKCHHSIM MOJKHA 32 IIOCHUJIAHHSM:
https:/nmv.pnu.edu.ua/HopmaTuBHi-T0KyMeHTH/polozhenja/

Bukiaagau

I'puropyk L.I.
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https://nmv.pnu.edu.ua/%D0%BD%D0%BE%D1%80%D0%BC%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D1%96-%D0%B4%D0%BE%D0%BA%D1%83%D0%BC%D0%B5%D0%BD%D1%82%D0%B8/polozhenja/

