


BHBUEHHS OCBITHIX KOMIIOHEHT, nepenik Ta obear

BHICTD
ta BUOIpKOBHX JMCHMIUIIH BiloGpakeHi y CTPYKTYPHO-IOTTUHIR cxemi
«Biznec-

306yBaYiB BUINOI  OCBITM  OCBITHBOT — HpOrpamMu
criemiatbHOCTI 073 «MeneuKMEeHD. Bumorn a0 3micty,
CHOTO MiZAXOY OCBITHBO-Npodeciiinoi nporpaMi

03BUTKY OCOBUCTOCTI 3106yBadiB BULIOT OCBITH.

onoBieHH,; PC )

CTBOPIOIOTE yMOBH JUTA BceBIuHOro p
B cy4acHHX peanisix poGOTONABII BUMAraioTh He TUILKM BOJNOJIHHA NEBHUM
KOMIIETeHIH, @  Takoxk  HaGyTTs soft  skills.

piBHEM npogeciHiX , ey
KomyHixaGebHICTb, KpeaTHBHE MHCIICHHS, THYHKICTb pO3yMy Ta CTPECOCTIHKICTH
HaGyBaioTs OCOGTHBOTO 3HAYCHH, ocKiNbKM CTPUSIOTH ycmimHii poboti Ta
kap’€pHOMY 3pOCTAHHIO. BUXOZHUH i3 OO, IPOTIOHYEMO BBECTH B LIMKIL 3arafbHIX

ocpitHIO KomroHeHTy «Soft skills B npodeciinii

000B’I3KOBHX MCIIATIIIH

JISIBHOCTD.
lIs € HeBiL'€MHHM JOINOBHEHHIM JIO hard skills, ampke BOHH

Soft ski
103BOJIAIOTE OyTH YCHILUHAMH, HE3JIEHKHO Bix Buay AisnpHocti. Cranoro nepeniky
soft skills He icHye, amxe, NO-TIEPIIC, 3 KOXKHHM POKOM 3’ SIBJISIHOTHCA HOBI M’fiKi
HaBHYKH, a JesKi ronepe/iHi CTAlOTh HE TAKMMH BOXKIMBHMH, no-apyre, s KOMKHOrO

BHJly JisSNIBHOCTI PIOPUTETHAMH € i un inmi soft skills.
Po3pobiena oCBiTHBO-TIpO(eciiiHa nporpama «BizHec-aqMiHICTpYBaHHA) 31
«Menemxment» ramysi 3mHap 07 «YmpaBlniHHA Ta

yroro (MaricTepchkoro) PpiBH: BuIOl OCBITH MOXe OyTH
HOMy MHpoLeci Ui MiATOTOBKA 3100yBauiB BHILOI OCBITH

cnemianshocti 073

afMiHICTpyBaHHI» P
BHKOpHICTaHa B OCBITH
JIEHHO! Ta 3a09HO1 OpMH HABUAHHA.

B. 5I. MakcuMiB




