MIHICTEPCTBO OCBITHU I HAYKH YKPATHU
HPUKAPITATCBKUU HAINIOHAJIBHUHU YHIBEPCUTET
IMEHI BACUJISA CTE®@AHUKA

IHCTUTYT MiCJASAMIUIOMHOI OCBITH TA 10BY3iBCHKOI MiITOTOBKYU

Kadenpa ynpasninnas ta 6i3Hec-aAMIHICTpYBaHHS

CUJIABYC HABYAJIBHOI JUCHUILIITHA

TPEHIHI'-KYPC “ORGANISATIONAL COACHING AND
CONSULTING”

Ocaitns nporpama «IIyOniyHe ynpaBiiHHS Ta aAMIHICTPYBaHH»
CrnemianbhicTh 281 «IlyOniune ynpaBiiiHHS Ta aAMIHICTPYBaHHSD)

["any3pb 3HaHb 28 «IlyOniyHe yrpaBaiHHS Ta aAMIHICTPYBAaHHS

3aTBepIKEHO Ha 3acijaHHl Kaeapu
yIpaBiIiHHS Ta O13HEC-aJAMIHICTPYBAHHS
[Tpotokon Ne 1 Big «30» ceprast 2022 p.

M. IBaHO-®pankiBcbk — 2022-2023 H.p.



8.
9.

10. Indopmarris mpo miaBHUIIEHHS KBaTi(ikallii BUKIaaa4diB

SMICT

. 3aranpHa iHpopMmaIis

. Onuc qucIuIuIiaun

. CTpyKTypa IUCIUTIIIHA

. Temu pakTUYHUX 3aHITH
. CamocriitHa po6oTa

. [mauBiyanbHe 3aBaaHHs

. MGTOI[I/I HaB4YaHHJ

CucreMa OLIHIOBAHHS JUCIUILIIHA

PecypcHe 3abe3neueHHs

11. KonTakTHa iH(popmaris

12. IToniTHKa HaBYAJIbHOI JUCIUILIIHA

11

12

12

13



1. 3aranabHa iHdopmanis

HasBa aucrumutinu Tpeninr-kypce “Organisational coaching and
consulting”
OcBiTHS porpama [TyGiuHe ynpaBmiHHS Ta aIMIHICTPYBaHHS
Cremntiamnizaitis (3a HasIBHOCTI)
CreniaJibHICTh 281 «IlyOniyHe ynpaBaiHHS Ta aAMIHICTPYBaHHSDY
["a;my3p 3HaHb 28 «[lyOmiuHe ynpaBiIiHHA Ta aAMiHICTPYBaHHS»
OcBiTHi#l piBEeHb OakajaBp
CraTtyc TUCHUILTIHA 000B’s13K0Ba
Kypc / cemectp 417
Henna gpopma naguanua: | 3aouna gpopma
Jlekuiiini 3auaTTs — 16 HABYAHHA!
) [Ipaktruni 3ansaTTsa — 14 | JlekuiiiHi 3aHATTS — 6
Po3nonin 3a BugaMu 3aHATh Ta :
TOJI. [IpakTuyusi 3ansTTs — 4
roJMHaMH HaBYAHHS .
CamocriitHa poboTta — TO/I.
60 rox. Camocriiina po6ora —
80 rox.
MoBa BUKJIaIaHHS AHriicpKa
ITocuiianHs Ha cailT JUCTAHLIWHOTO
www.d-learn.pnu.edu.ua
HaBYaHHS

2. Onuc qucHUILTiHA

Meta Ta wiJIi IMCHMUILTIHU

Merta BUKIaJlaHHS HAaBUAJIbHOI JUCHMILUIIHM TpeHIHr-kypc “Organisational coaching and
consulting” monsrae y BHUBYEHHI CTYyJE€HTAaMH OCHOBHUX HPHUHIMIIIB 1 IOJIO)KEHb
KOHCYJIbTYBaHHSI 3 YNPaBIIHHS Ta OPraHI3alifHOTO PO3BUTKY, OBOJIOJIHHS METOJaMHU
JIarHOCTHKHU MpoOJsieM opraHizaiii 1 cnocodaMu 3ajlydeHHs JIIoJeil 10 KOMaHI0yTBOPEHHS,
BUKOPHCTOBYIOUH IIPU IIbOMY aHTJIIIICBKY MOBY.

3aBJlaHHSMM BUBUYEHHS AMCLUILIIHU TpeHIHr-Kypce “Organisational coaching and consulting
€:

— 3aCBOEHHSI 3HaHb 3 YIPABITHCHKOTO KOHCAJITHHTY;

— OBOJIOJIIHHS BMIHHSIMU OPraHi30BYBAaTH Il NMPOBOJUTH KOHCYJbTYBAHHs YIPABIIHIIB B
oprasizauisix my0JiyHOro CEKTOpY;

— 3aCBOEHHS TEXHOJIOTIM Ta METOAMK MCUXOJOrIYHOTO KOHCAJITUHTY B cdepi MyOnmiuHOro
YIpPaBIiHHSA;

- pO3BHUTOK 3ai0HOCTEN 1 HAOyTTS HABWYOK IMATOTOBKU 1 MPOBEJAEHHS KOHCAITHHTOBOI

YNPaBIiHCHKOT TiSTIbHOCTI.

KomnerentHocTi
IK. 3naTHicTh po3B’sA3yBaTH CKJIAIHI CIIeliali30BaHi 3aBAaHHs Ta IPAKTH4YHI poOaemMu y cdepi
nyOIIYHOrO YHpPaBIiHHA Ta aaMIHICTpyBaHHS abo y Mpoleci HaBYaHHS, IO mHepeadavae
3aCTOCYBaHHS TEOpi Ta HAayKOBUX METOJIB BIJIMOBIAHOI Traily3i 1 XapaKTepU3yeThCs
KOMILIEKCHICTIO T2 HEBU3HAYEHICTIO YMOB.
3K2. 3natHicTh peaizyBaTH CBOI MpaBa 1 000B’S3KH SIK WICHA CYCIUIbCTBA, YCBIIOMIIIOBATH
LIHHOCTI TPOMAJASHCHKOTO (BUIBHOIO JE€MOKPATUYHOIO) CYCHIJIBCTBA Ta HEOOXITHICTH HOTO
CTaJIOTO PO3BHUTKY, BEpXOBEHCTBA MpaBa, paB 1 CBOOO/I JTIOIMHH 1 TPOMaJTHHHA B Y KpaiHi.
3K8. BMiHHS BUSABIATH, CTABUTH Ta BUPIIIYBAaTH MPOOIEMHU.
3K11. 3gaTHICT CIIJIKYBAaTHUCS 1HO3EMHOIO MOBOIO.
3K12. HaBuuku Mi>KOCOOMCTICHOT B3aEMOII.
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3K13. 3naTHIiCTh CHNKYBaTHCS 3 MPEACTaBHUKAMU IHIIMX MPO(eCiiHUX TPy Pi3HOTO PiBHA (3
€KCIIepTaMH 3 HIIMX TaTy3ed 3HaHb/BHUIIB JISUTBHOCTI).
@K.1. 3paTHicTh 10 coLiaNbHOI B3aEMO/Iii, 10 CIIIBPOOITHULITBA i PO3B’A3aHHS KOH(DIIKTIB.

®K.3. 3narHicTh 3a0e3neuyBaTH JOTPUMAHHS HOPMAaTHBHO-IIPABOBHX Ta MOPaJbHO-ETHUYHHX

HOPM TOBEIIHKH.

®K.9. 3paTHiCTh BNPOBA/HKYBATH 1HHOBAIIWHI TEXHOJOTiI B MyOJIIYHOMY YIpaBJiHHI Ta

aJIMIHICTPyBaHHI.

OK.11. 3parHicTh y cKiIaai poOOYOi Tpynmu MPOBOIUTH TPHUKIAIHI TOCHIKEHHS B cdepi
myOIIYHOTO YIpaBIiHHS Ta aIMIHICTPYBaHHS.
O®K.12. 3naTHicTh €PEeKTUBHO MPUHUMATH YIIPABIIHCHKI PIICHHS Y PI3HUX cdepax MmyOiaHOro

Ta MICLIEBOTO YIPaBIIiHHS

[1P3. YmMitu YCHO

IIporpamHi pe3yJibTaTH HABYAHHSA

1

MHUCbMOBO CHUIKYBaTHCS

1HO3EMHOIO

MOBOIO.

[IP11. VYwmitu 3nilcHIOBaTH TOWIYK Ta Yy3araidbHeHHS iH(opmaiii, poOUTH BHUCHOBKHU 1

bopmyroBaTH

peKOMEeHIaItii B

MEXKax

CBOE€1

KOMIIETEHIIIT.

[1P12. YMiTH HalaroguTH KOMYHIKallil0 MK TPOMaJisHaMU Ta OpraHaMu Jep:KaBHOI BIAAH 1

MICIIEBOTO CAMOBPSITYBAHHSI.

3. CTpyKTypa IMCHUILIIHA

Ne Tema Pe3ysibTaTH HaBYAHHSA 3aBianus
1. | Tema 1. CyTHICTb | 3HaTH CTPYKTYpPY, NIPUHLIMIIN TA KonrtponbHi
YIPaBIiHCEKOTO MeXaHi3MH KOHCAJITHHTOBOL 3alUTaHHsA, KeicH,
KOHCYJIbTYBaHHSI. JiSUTBHOCTI, YIIPaBIiHChKI KOHIICTIIIT. [ArOTOBKA
(The essence of | Po3ymiti 0co0IMBOCTI TOBapY MYJIBTUME I HOT
management consulting) | «KOHCAJITHHIOBa MOCIYTa» Ta Npe3eHTallil,
cnenudiky GyHKIIOHYBaHHS 3aBIaHHSA IS
KOHCAJITMHIOBUX OpraHi3aiiii B CaMOCTIHHOI

VYkpaini. BMiTH BuKkopucToByBaTu
IICUXOJIOT1YHE 3a0€e3IIeueHH
KOHCQJITHHTOBHX TTOCITYT

poboTu (TecTH).

2. | Tema 2. Omuinka ta 3HaTH KpuTepii oliHKK epekTUBHOCTI | KoHTposbHI
MPE3eHTAIlisl pe3yJIbTaTiB | BUKOHAHMX KOHCAITHHTOBUX MOCIYT. | 3allUTaHHS, KEHCH,
KOHCAJITUHTOBOT BMiTu BUKOPUCTOBYBATH BUIIU HiArOTOBKA
nisuibHOCTI (Evaluation MIpe3eHTallll: IeMOHCTpaliiiHa MYJIbTUMEIHOL
and presentation of Ipe3eHTallis, KyMyJIsTHBHA Ipe3eHTallii,
consulting results) Mpe3eHTallis. 3HaTH CXeMy 3aBJAHHS IS

MIPOBEICHHS MPEe3eHTallii Ta OCHOBHI CaMOCTIHHOT
TTOMUJIKY TIPH MATOTOBIN MIPe3eHTalii | poOoTH (TeCTH).

3. | Tema 3. I'pynoBa | Po3ymiTi BiIMIHHOCTI KOMaHH 1 KonrtponbHi
JUHaMIKa Ta KOMYHIKAI[l. | KOJIEKTUBY, KOMaH/I1 1 MaJiol TPYIIH. 3alUTaHHs, KEHUCH,
(Group dynamics and | 3HaTH OCHOBHI XapaKTEPUCTUKU MiJrOTOBKA
communications) KOMaH/I1 Ta OCHOBHI BH/H IPYII MYJIbTUME I HHOT

3aJIeKHO BiJ] pIBHS PO3BUTKY I'PYNOBOi | Mpe3eHTallii,
aKTHUBHOCTI. 3HATH OCHOBHI IPUHIIAIA | 3aBJaHHS JJIS
poboTu koMaHH. BmiTH CaMOCTIHHOT

BUKOPHUCTOBYBATH 3aco0u
(hopMyBaHHS 3rypTOBaHOT KOMaHIU Ta
METOAMKHU MTPOBEACHHS TIMOUIIIHT-
TPEHIHTIB.

pobotu (TecTn).




Tema 4. Komanga Tta ii

TOJIOBHI byHKIii.
TiMOUIIMHT Ta KOMaHIHA
pobora.

(Team Development i
Team Building)

3HaTH OCHOBHI MPUHIIMITA KOMaH/IH:
LUJIECIIPSIMOBaHICTh, 3TYPTOBAHICTD,
BIMOBINANBHICTE. BMmiTH
HaJIaro/KyBaTH KOMYHIKaTUBHI

3B’ SI3KM MDK WIEHAMH KOMaHIU. 3HATH
po3mnoain PyHKIIOHATHPHUX 000B’SI3KIB
MIDX YJI€HAMH KOMaHU. 3HATH
CKJIa/IOBI IIpoLiecy
KOMaHJIOyTBOpPEeHHA. BMmiTH
(dhopMyBaTH i1 pO3BUBATH HABUUKHU
KoMaHIHO1 poOoTH (team skills),
(dhopmyBaTH KOMaHIHUH AyX (team
spirit).

KonrtponbHi
3alMTaHHS, KEeHCH,
MiITOTOBKA
MYJIbTUMEIIHHOT
Mpe3eHTallii,
3aBJIAHHS IS
CaMOCTIHHOT
poboTu (TeCTH).

Tema 5. VYmnpaBniHaS
KOH(QUIIKTaMH B TIpOIeci
KOMaHIAOYTBOPCHH.
(Conflict management in
the process of team
building.)

3Hatu KOHQIIKTHI CTalli PO3BUTKY.
BMiTi BUKOPUCTOBYBATH II1JIHOBI
cTpaterii B KOHQIIIKTHIN cuTyamii
(xormermis K. Tomaca) 1 BigmoBiaHi
1M HOBEAIHKOBI MOJel. 3HATH
KpUTEpii OIiHKK ePEeKTUBHOCTI
3BOPOTHOTO 3B's13Ky. BMmiTH
po3noainaTa GpopMaibHi i
HedopMabHi BlIaHI TOBHOBAXKEHHS 1
BIJIIOBIAAJIBHOCTI B KOMAH/II.

KoHTposbHi
3allMTaHHS, KEHCH,
[ArOTOBKA
MYJIbTUMEIHHOT
MpEe3eHTAaIlli,
3aBJIaHHS IS
CaMOCTIHHOT
pobotu (TecTn).

Tema 6. KopnoparuBHa
KyJlbTypa 1 MOTHBAIis
MpAaIliBHUKIB.

(Corporate culture and
employee motivation.)

3HaTH, 1110 TaKe KOPIOpaTUBHA
KyJIbTYpa Ta MOTHBAIIIS SIK €IIEMEHT
KOPHOPaTUBHOI KyJIbTYpH. 3HATH
PI3HOBU/IM MEPEMIIIIEHHS CIICI1aIiCTIB
1 cmy>k00BLIB B opraHizauii. Pozymitu
KOHIICTIIIIIO COIiaTbHOL
BIJIMOBIAAILHOCTI opraHi3aiii. Bmitu
(dhopmyBaTH KOHIENIIIT COIliaTbHOT
BIJIMOBIAAILHOCTI OpraHi3ailii Ha
OCHOBI KYJIbTYpH, fIKa JII€ B
oprasizariii. 3HaTu 000B’A3KU
oprasizariii B MexXax COLIaJIbHOI
BIMOB1AAIBHOCTI.

KoHTposbHi
3alMTaHHS, KEeHCH,
MACOTOBKA
MYJIbTUMEIIHHOT
Mpe3eHTallii,
3aBJIaHHS ISt
CaMOCTIHHOT
poOoTH (TecTH)

Tema 7. KomyHnikauii B

KOMaH/Ii: npolerypu
aHamizy  mpobiem  Ta
NPUMHATTSA

YOPaBIIHCBKUX — PIILIEHb.
(Team  communication:
problem analysis
procedures and

management decisions.)

PozymiTi posib KOMyHiKaIii B
KOMaH/Ii: IpoLeypH aHallizy npoliem
Ta NPUAHATTS YNPABIIHCHKUX PIIIEHb.
3HaTH MEXaHI3M Y3TOPKEHHSI OKPEMHUX
Ji# 1 IHTEepECiB MIXK COO010 ISt
nepedyBaHHS ONTHUMAJIBHOTO PEXKUMY
(yHKIIOHYBAaHHS KOJIEKTUBY. 3HATU
3aKOH JI3€pKaJIbHOTO PO3BUTKY
CIIUIKYBaHHSI, 3aKOH IPOTPECHBHOTO
3pOCTaHHsI HETEPIiHHS CITyXadiB,
3aKOH 3HMIKEHHS THTENIEKTY ayauTopii
31 30UIBIIEHHSAM 11 YMCENbHOCTI, 3aKOH
MIPUCKOPEHOTO MTOMTUPEHHS
HEeraTuBHOI iHpopMallii, 3aK0H
CIOTBOpeHHs iHpopMmartii. BmiTu
BUKOPHUCTOBYBAaTH KOMYHIKaIliHH1

Kontposnbhi
3allMTaHH, KelicH,
MArOTOBKA
MYJIbTUMEIHHOT
Mpe3eHTaIlli,
3aBIaHHs I
CaMOCTIHHOT
poboTH (TecTH)




TEXHIKH JJIs1 pe3yIbTATUBHUX J1IIOBUX
B3a€MHUH.

8. | Tema 8. OcobnuBocTi Bwmitu 3actocyBatu koyuuHr Ta iHmi | KonTponsHi
3aCTOCYBAaHHS KOYUMHTY y | HanmpsMu npodeciiHoi NCUXOJIOTIYHOI | 3alUTaHHs, KeHcH,
dbopMyBaHHI MIPAKTUKY B OpraHi3aiii. 3HaTu JUIOBI | MATOTOBKA
YIPaBIIHCHKUX KOMAaH/. | Ta OpraHi3aiiiHO-pO3yMOBI irpH. MYJIbTUMEIIHHOT
(Features of the BwMiTH 3acTOBYBaTH KOYYHHT npe3eHTallii,
application of coaching in | ocobucToi aKTHBHOCTI, TPEHIHT, 3aBJaHHs JUIs
the formation of COL[IAJIbHO-TICUXOJIOT1YHUI TPEHIHT, CaMOCTIHOT
management teams) TPEHIHTOBI TPYIH, TPYTIOBE poboTH (TECTH)

COLIAIbHO-TICUXOJIOTIYHE HABYAHHSI.
4, Temn NPAKTHIHHUX 3aHATD
Ne KinbkicTs
Hassa Tremu
3/m roAMH
1 2 3
1 Tema 1. CyTHICTB yIpaBIiHCHKOTO KOHCYJIbTYBaHHSI. 9
" | (The essence of management consulting)
2 Tema 2. OuiHka Ta npe3eHTalis pe3yIbTaTiB KOHCAITHHTOBO1 5
" | mismpHOCTI (Evaluation and presentation of consulting results)
3 Tema 3. I'pymoBa nuHamika Ta komyHikaiii. (Group dynamics and 5
" | communications)
Tema 4. Komanna Ta ii ronoBHi ¢yHKuii. TIMOUIIUHT Ta KOMaH/IHA
4. . B 2
po6ora. (Team Development i Team Building)
5 Tema 5. YnpaBiiHHS KOHQUIIKTaMH B NPOIECI KOMaH/IOYTBOPEHHS. 5
" | (Conflict management in the process of team building.)
6 Tema 6. KopnopaTuBHa KyJIbTypa 1 MOTHBALIS [TPALliBHUKIB. 5
" | (Corporate culture and employee motivation.)
Tema 7. KomyHikarii B KOMaHi: TPOLEIypH aHAII3y MpoOJieM Ta
7. | OpURHATTA ympaBiiHChbKUX pimeHb. (Team communication: problem 1
analysis procedures and management decisions.)
Tema 8. Oco6aMBOCTI 3aCTOCYBaHHS KOYUHHTY Y (POpMyBaHHI1
8. | ympasnincekux komang. (Features of the application of coaching in 1
the formation of management teams)
Pazom 14

5. CamocriiiHa po6oTa

CamocriitHa poboTa CTy/I€HTIB IpU BUBYEHHI JUCLUIUIIHU TpeHIHr-Kypc “Organisational

coaching and consulting” cknagaeTsbcs 3 pi3HHX ii BUJIIB:

1) miaroToBKa 10 AyJUTOPHUX 3aHATH (JIEKIIiH, TPAKTHYHUX 3aHSTh);

2) camocTiiiHE TOTJMOJICHE OIpaIfoBaHHS TEM HABYAJIBbHOI JUCIMIUIIHA 3TiAHO 3
HaBYAJIbHO-TEMATUYHUM IJIAHOM Ta MPOXOJIKEHHS TECTyBaHHSA 3a pe3yJibTaTaMU OMPAIlOBAHHS;

3) MiAroTOBKA iHAUBITyAIBHOTO MPOEKTY.




Ne KinbkicTs
Ha3zBa temu
3/m roaMH
1 Tema 1. CyTHICTB yHpaBIiHCHKOTO KOHCYJTbTYBAHHS. 8
(The essence of management consulting)
9 Tema 2. OuiHka Ta npe3eHTalis pe3yIbTaTiB KOHCAITUHTOBOT 8
" | mismpHOCTI (Evaluation and presentation of consulting results)
3 Tewma 3. rpyFOBa nuHaMika Ta komyHikarii. (Group dynamics and 8
communications)
Tewma 4. Komanna Ta ii rosoBHi pyHk1ii. TIMOUIAMHT Ta KOMaHHA
4. . o 8
pobota. (Team Development i Team Building)
5 Tewma 5. YrpaBiaiHHa KOHQUIIKTaMHU B MPOIECI KOMaHI0YTBOPEHHS. 8
" | (Conflict management in the process of team building.)
5 Tewma 6. KopnopatuBHa KynbTypa i MOTHBAIIIS TPAIliBHUKIB. 5
" | (Corporate culture and employee motivation.)
Tema 7. KomyHnikaiii B KOMaH/Ii: IpoleAypH aHami3zy npobiem Ta
7. | IpUUAHATTS ynpaBiiHChKHX pimeHb. (Team communication: problem 7
analysis procedures and management decisions.)
Tema 8. OcobIMBOCTI 3aCTOCYBaHHS KOYYHHTY Y (hOpMYBaHH1
8. | ynpasnincekux komana. (Features of the application of coaching in 7
the formation of management teams)
Pazom 60

6. InauBinyanbHe 3aBAaHHS

(8UKOHYEMBCA 8 MedCax camocmilinoi pobomu)

BuBYeHHS [UCHUIUTIHM TPEHIHT-KypC

“Organisational coaching and consulting”

nependadae 000B’I3KOBY MiArOTOBKY iHMBIIyanbsHOro poekty: “Workplace bullying behaviors.

Responses to Bullying and Harassment. Reducing the Incidence of Harassment and Bullying”.
[Ipe3enTarrisi BIacHOTO JOCIIKEHHS BIIOYBA€ThCS Y BUTJISAI MATOTOBJICHOT TOTIOBIA1 Ta

cTBOpeHoi mpe3eHTaii (1o 15 cnaiinis) 3a qomomororo iHcTpyMeHTiB Power Point, Prezi, Canva

9H 1H.

7. MeToau HABYAHHSA

3a XapakTepoMm Mi3HABaJIbHOI [ISUIBHOCTI, NpPU BHUBYEHHI JAMCHUUIUIIHM TPEHIHI-KypC
“Organisational coaching and consulting” BUKOPHCTOBYIOTHCSI HACTYITHI METOJIM HABYAHHS.

MeTtoay HABYAHHSA

XapakrepucTHKa

Haouni MeTon HaBYaHHS

[pyHTYIOTBCS Ha Bi3yalbHOMY CHOPHUHATTI iH(pOpMaIlii (YuTaHHs
JEeKI Ta MAroTOBKAa NMPAaKTHYHUX 3aBJaHb 13 BUKOPHUCTAHHSIM
MYJIbTUMENINHUX  TPE3EHTAIlld, JEeMOHCTpAIlsl TEeMaTUIHUX
BiJICOPOJIHKIB).

IaTepakTUBHI METOAM
HaBYaHHS

[pYHTYIOTBCS Ha NPUHIMII 3BOPOTHOIO 3B’S3KY, KOIM 37100yBay
OCBITH OTPUMYE BIAMOBI/I, 3ayBaK€HHS Ta MOPaJad MIOJ0 MEBHOT
npo0JIeMaTUKH BiJl BUKJIa1aya Y OJHOTPYITHUKIB; KOJIU 3100yBayl
OCBITH B3a€EMOAIIOTH MIDK CO00I0, a BHKJIaJad BHUCTYIIA€
KOOpJMHATOPOM Ta HACTaBHUKOM, a TaKOX CTeXHUTh 3a
JOTPUMAHHSAM  HaBUAIbHMX Ta eTHuHux HopMm. Cepen
IHTepaKTUBHUX METO/IB HaBUYaHHSI BUKOPUCTOBYIOTHCS: BIIMOBII
Ha 3alMTaHHS Ta ONMUTYBAaHHS TyMOK 3700yBadiB OCBITH, KeHc-
CTajl, TUCKYCii, MO3KOBHH IITYPM, IrPOBUI METO/I.




[lepenbavatoTh BUKOHAHHS MPaKTUYHUX 3aBaaHb. Cepen
NPaKTUYHUX METOJIIB HABYAHHS BUKOPUCTOBYIOTHCS IMPAKTUYHI
po0oTH, BIIpaBH, HAIIMCAHHS €CE.
[ToenHyrOTh IHTEpAaKTHBHI Ta KOMIT IOTepHI TexHodjorii. Cepen
IHHOBAITIITHIX METO/IiB HaBYaHHS BUKOPUCTOBYIOTHCSI:
KOMIICTEHTHICHUH ~ MeTon  (CIpsMOBaHWUH  HAa  PO3BUTOK
npodeciifHiX HaBUYOK, BMiHb Ta SKOCTEH 3700yBadiB OCBITH),
MPOEKTHO-TOCTITHAIIBKUN MeTO (CIIPSMOBaHUI Ha BUPINICHHS
npoOJEeMHOTO TUTaHHA Yepe3 pPO3BUTOK IMOIIYKOBHUX Ta
AQHAIITUYHUX SKOCTeW 3700yBadiB OCBITH, a TaKOX HaBHYOK
KOMaHAHO1 poboTH), BUKOPHUCTaHHS iH(pOopMaLiiHO-
KOMYHIKAIliIHHAX ~ TEXHOJIOTIH  Ta  JIDKATaI-IHTPYMEHTIB.
[TIporpamu 1 cepBicH, sIKi BHKOPHCTOBYIOTHCS: CEpBICH Ta
nporpaMHi mponaykTu Big Microsoft, iHcTpymentu Google,
rpadiuni pemakropu Crello ta Canva, xmapHe mnpe3eHTariliHe
nporpamMHe 3a0esrneueHHs Prezi, KOHCTPYKTOp JICHIIHTOBHX
cropinok of.ua, Diagrams.net, Kahoot, Mentimeter, QR
['enepatop, Cutt.ly.
[ pyHTYIOTBCS HAa BAKOPHCTaHHI iHGOpPMAIiHUX TEXHOJIOTIH, B T.4.
MeTtoau AMCTaHIIMHOTO | YHIBEPCHTETCHKOI aBTOPCHKOI CUCTEMH JINCTAHIIIMHOTO HAaBYAHHS,
HaBYaHHS wiatgopM Juis oprasizauii BimeokoHdepeHnuiii: Zoom Video
Communications, Google Meet, Cisco Webex.

[TpakTu4Hi METOAM
HaBYaHHS

[aHOBAaNIiiHI MeTOAU
HaBYAHHS

8. Cucrema OLiHIOBAHHSA TUCIMILIIHA

HakonuuyBanns OamiB T 4Yac BHUBYEHHS AUCIUIUTIHK 3100yBaueM BHIIOI OCBITH
3/IIHCHIOETHCS Y TAKOMY CITIBBIJTHOILIEHHI (T1ICYMKOBUI KOHTPOJIb Y BUTJIAAL €K3aMEHY):
1) oOcsr OaniB 3a mpakTHuH1 3aHATTSA (25 %)
2) obcsr GaiiB 3a caMOCTilHY po0OOTY
- TecryBaHHs (15 %)
- ipuBigyansHui npoekT (10 %)
3) obcar Ganis 3a exzamen (50 %)

IMoToYHUIT KOHTPOJBL TPOBOAWTHCS HAa KOXHOMY IPAKTHYHOMY 3aHATTI 3a BHCTYN Ta
BUKOHAaHHS THCHBMOBOTO 3aBJaHHA cTyneHToM. [lepen0adae OIliHIOBaHHS TEOPETUYHOI
HIArOTOBKM 3700yBauiB BUIIOI OCBITH 13 3a3HA4€HOI TE€MH MiJ 4ac poOOTH Ha NMPAKTUYHHUX
3aHATTSIX Ta HA0OYTUX MPOQECciitHIX HABUYOK IT1J1 YaC BUKOHAHHS MPAKTHYHUX 3aBIaHb.

O1uiHIOBaHHS BIJIMOBIIeH 3700yBaviB OCBITH Ha MPAKTUYHHUX 3aHATTAX B1IOYBA€THCS 3TiTHO
HaBYAILHOTO po3kiaay 3a 100 6anbHOIO mKanor. Bara oriHku 3a K0>KeH BT HABYaJIbHOI poOOTH
Ta BIAMOBIIHY TeMy BigoOpaxeHa y Tabymil. MakcuMmaibHa KUTBKICTB OaiB, Ky 3/100yBad OCBITH
MO’K€ OTPUMATH 32 BUKOHAHHS 3aB/IaHb Ha IPAKTHYHUX 3aHITTAX, CKianae 25 Oanis.

HakonnuyBaHHs 0aJiiB il 4aC BUBYEHHA IMCUMILTiHA

Ne Temu
Bun 1 2 3 4 5 6 7 8 Paszom
HABYAJbHOI po00TH
HpaKTI/ILIHC 3AHATTS

4 3 3 3 3 3 3 3 25
(omparrroBaHHsI 3aBIAHHS)
CamocriitHa poboTa 5 2 5 5 5 5 ) 1 15
(TecTyBaHHS 3 TEMH)
CamocriitHa poboTa 10

(IHAMBiTyJIbHAN TIPOEKT)
Ex3amen 50
MakcuMaJbHa K-Th 0aJ1iB 100




KpuTepii NoTO4YHOr0 OLiHIOBAHHS:

«90-100 6anie» — 3m00yBav BUIIOT OCBITH B IOBHOMY 00CsI31 BOJIOZII€ HABYAJILHUM MaTePiajioM,
BIJIBHO CaMOCTIMHO Ta apryMEHTOBAHO HOro BUKJIAJAE IIiJ{ 4YaC YCHUX BHUCTYIMIB Ta MHUChMOBHX
BIJIMOB1JIeH (B T. Y. Yy BHUIJISAAI MYJBTUMEIIMHUX MPE3CHTAIIIH), TITHOOKO Ta BCEOIYHO PO3KpPHBAE
3MICT TEOPETUYHHUX MUTAHb TA NPAKTUYHUX 3aBAaHb, BUKOPUCTOBYIOUH MIPH IIbOMY 00OOB’SI3KOBY
Ta JI0IaTKOBY JIITEPATYPY.

«70-89 6anie» — 3100yBay BUIOI OCBITH JOCTATHHO TIOBHO BOJIO/Ii€ HABYAIBHUM MaTepiaioMm,
OOTpyHTOBaHO HOr0 BHKJIAJA€ IMiJI YaC YCHUX BHUCTYIIIB Ta MUCHMOBHMX BIiAMOBiAeH (B T.d. y
BUTJISAI MyJIbTUMEIIHHUX MIPE3CHTAIlii), B OCHOBHOMY PO3KPUBAE 3MICT TECOPETUYHHUX MHUTAHb T
IPAaKTUYHUX 3aBJaHb, BUKOPUCTOBYIOUM IIpU LbOMY OOOB’A3KOBY JiTeparypy. Aje Inpu
BUKJIQJIaHH] JIEIKUX MUTaHb HE BUCTAYa€ JOCTAaTHHOI IITMOMHM Ta apryMEHTAIlil, JOMyCKalOThCS
IIPH I[bOMY OKpPEMi HECYTTEBI HETOYHOCTI Ta HE3HAYHI IIOMUJIKH.

«50-69 6aniey — 3100yBav BUIIOI OCBITH B IIJIOMY BOJIO/II€ HABYATLHUM MaTEPiaJIoOM BHKIJIAIA€
HOro OCHOBHHMI 3MICT MiJ 4ac YCHUX BHUCTYMIB Ta MHCbMOBUX BIAMOBiNEH (B T.4. Y BUIIISAII
MYJbTUMEIIMHUX Tpe3eHTaliil), ane 0e3 TIMOOKOro BCEOIYHOTrO aHalizy, OOTpYHTYBAaHHS Ta
aprymenraiii, 0e3 BHUKOPUCTaHHS HEOOXiJHOI JiTepaTypH, AOIMYCKAIOYH MHpPU LBOMY OKpeMi
CYTT€BI HETOYHOCTI Ta TIOMHUJIKH.

«Menwe 50 6anie» — 3700yBau BUIIOI OCBITH HE B MOBHOMY OOCS31 BOJOJI€ HAaBUATHHUM
marepianiom. @parmMeHTapHO, TOBEPXOBO (0€3 apryMeHTalii Ta oOIpyHTYBaHHS) BHKJIAZa€ HOTO
i1 Yac yCHUX BUCTYIIB Ta MMUCbMOBHX BIANOBIJEH, HEOCTaTHBO PO3KPUBAE 3MICT TEOPETUUHUX
NUTaHb Ta MPAKTUYHHX 3aB/IaHb, TOMYCKAIOYX MIPU I[bOMY CyTT€BI HETOUHOCTI.

JlonaTkoBi 0aJ1M 10 MOTOYHOI0 KOHTPOJIIO 3/100yBay OCBITH MOX€E OTPUMATH, IPOUIIOBIIH
HaBYAIBHUN KypC y BUIJIAI HeQOpManbHOI OCBITH 3 OTpPUMaHHAM cepTH(dikaty B Mexax
OpeIMeTy BHMBYEHHS MAMCLUUIUIIHM MPOTATOM HAaBYAJIBHOIO CEMECTPYy, B3SIBIIM YYacTb Y
HAayKOBOMY, OCBITHBOMY YU NPUKJIAJAHOMY IPOEKTI, SIKUH BIANOBIIAE MPEIMETY AUCLMIUIIHU YU
HiIroTyBaBIIK JaiipkecT (100ip YPUBKIB 3 Pi3HUX JKepern Ha MEeBHY TeMatuky). Y dopmari
Jail1KeCcTiB MOXKHA 3pOOUTH CUCTEMHUI aHaJi3 Oy/1b-SIKOTO TEOPETUYHOTO MOJI0KEHHS, PO3KPUTH
pi3H1 TOUKH 30py Ha Oyab-Ky NpoOieMy, TeMy, MUTAaHHs Ta 3pOOUTH y3arajJbHIOK4l BUCHOBKHU:

2 6anu — HApaxOBYEThCS 3/100yBayaM OCBITH, SIKI MPOMIIIM HAaBYAJIbHUHA KypC Yy BHIJISAL
HeOpPMaJIbHOI OCBITH 3 OTPUMaHHAM cepTU(IKATy B MeXax NpPeAMETy BUBUYEHHS TUCLUIUTIHU
MPOTSITOM HABYAJIHLHOTO CEMECTPY.

2 b6anu — HapaxoBYEThCS 37100yBadyaM OCBITH, SIK1 B3SUIM Y4acTh y HAyKOBOMY, OCBITHbOMY YH
MPUKJIIATHOMY TIPOEKTI, SIKUW BIAMOBIIA€ TIPEAMETY TUCIUTIIIHU.

1 6an — HapaxoByeThCs 3100yBauyaM OCBITH, SIKI MIATOTYBAM 1ali/PKECT HA IEBHY TEMAaTUKY B
MeKaxX BUBYCHHS JUCIUILTIHU.

Taxox 3a pimeHHsAM Kadeapu ynpaBiiHHA Ta Oi3Hec-aMiHICTpyBaHH: 3/100yBayaM OCBITH, SIKi
Opanu y4acTb y HayKOBO-JIOCHIIHINA poOoTi (poOOTi KOH(EpeHIiH, CTyAEHTChbKMX HayKOBHX
TYPTKIB Ta MPOOJEMHUX TpyI, MIArOTOBLI MyOiKamiii), a TakoXX OyJIM y4YaCHUKaMHU OJIIMITIaJ,
KOHKYPCIB, MOXKYTb IPUCYIXKYBaTHCS 101aTKOB1 6anu «IlomoxkeHHs mpo mopsiiok opraHizanii Ta
NPOBE/IEHHS OIiHIOBaHHA YycmimHocTi cryaeHTiB JBH3 «lIpukapnarchkoro HamioHaJbHOTO
yHiBepcutety iM. Bacunst Credanuka» (BBeeHO B Jit0 HakazoM pektopa Ne799 Bin 26.11.2019)
(muB. cT. 4).

O3HalloMUTHCS 13 MTOJIOXKEHHAM MO’KHA 3a MocHiIaHHAM: https:/nmv.pnu.edu.ua/HopMaTHBHI-
nokymeHntu/polozhenja/

KonTpoas 3a camocriiiHy podoTy.

CamocriitHa po6oTa 3100yBayiB OCBITH Nepeadavae:

1. TecryBaHHS.

2. TligroroBka iHAUBIAYaIbHOTO MPOEKTY.

Tecmosuti konmpoas. CTyIEHT ONpaIbOBY€E MUTAHHS, 10 MPU3HAYEHHI JJII CaMOCTIHHOTO
BUBYCHHS 1 JJI1 KOHTPOJIO NMPOXOJUTh TECTYBAaHHS B CHCTEMi TUCTAaHLiNHHOrO HaB4yaHHA (d-
learn.pnu.edu.ua) (1Bi cipoOu — Kpamuii pe3yabTar).
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OriHroBaHHS 32 KOXXEH TECTOBUM KOHTPOJb 31ilcHIOEThes 3a 100 GanpHOIO mikanoro. Bara
OIIHKH 3a BIJMOBIIHY TeMy BijoOpaxeHa y TaOyuil Buile. MakcuManbHa KIJTBKICTh 0alliB, Ky
3100yBa4 OCBITH MOK€ OTPUMATH 32 TECTOBUI KOHTPOIb, CKiIanae 15 Ganis.

1liocomoska iHOUBiOyanibHO20 NPOEKMY.

BuBueHHs mucumiuiinu nepenabadae 00OB’SI3KOBY MIATOTOBKY IHAWBIAYaIbHOTO MPOEKTY.
OuiHIOBaHHS 1HAMBITYAIBHOTO MPOEKTY 3MIHCHIOETHCS 3a 100 GaibHOO MIKanow. MakcuMmaibHa
KUTbKICTh OaiiB 3a iHIuBiMyanbHUN TpoekT ckiamae 10 6aniB. Cyma 6aniB 3a iHAMBIAyaIbHUN
IIPOEKT PO3PAXOBYETHCS 32 HACTYITHOIO (DOPMYIIOIO:

_ X X10
100 '

JIe X — KUTBKICTB 0alliB, SIKY OTpUMaB 3700yBad BUIOi OcBiTH (32 100-0ampHO0 MIKAJIO0),

MeTor MiArOTOBKM 1HAMBIAYAJILHOTO TMPOEKTY € 3aKpilJIeHHS TEOPeTUYHUX 3HaHb 1
MPAKTUYHUX HABUYOK 3 JUCIUILIIHY.

Kpurepii oniHoBaHHs iHANBIIYaJIbHOIO POEKTY:

«90-100 6anis» — IHIUBITYyaTbHUN TPOEKT BHUKOHAHO HA BHCOKOMY piBHI, BUPIIIEHO YCi
nocraBieHi 3aBmaHHs. [lig gac ycHOTO 3axmCTy MpOEKTy 3100yBad OCBITH MpPOSBUB IIOBHE
BOJIOIIHHS MaTepiaJioM Ta CBiif BUCTYH CYIPOBOKYBaB MYJIbTUMEAIIHOIO MTPE3EHTAIIETO.

«70-89 6anie» — IHIUBIAYaNbHUN MPOEKT MICTHTH JEsIKi HE3HAYHI MOMHIIKH Ta CyNepedHi
MUTaHHS, SIK1 MOKYTh OyTH BHUIIPaBlieHI MUCHMOBO, 200 3axwuineH1 ycHo. [1ig yac ycHoro 3axucry
MPOEKTY 3700yBad OCBITH TIPOSBUB JIOCTATHE BOJIOJIHHS MAarepiaioM Ta CBiil BHUCTYII
CYNPOBOJI)KYBaB MYJIbTUMEIIHHOIO TIPE3EHTALII€IO.

«50-69 b6anie» — IHIUBIAYAIbHUN TPOEKT MICTUTH HE3HAUHI TOMUJIKHM Ta CyNEepEYHi MUTAHHS,
AKI MOXYTh OyTH BHIIpaBJ€HI MUCHMOBO, a00 3aXHUIIEHI YCHO, MPOTE CaM IMPOEKT HE MICTUTh
BCEOIYHOIO aHaji3y, a MOCTaBJE€HI MUTaHHS BHpIlIeH] He noBHIcTO. Ilif yac ycHOro 3axucry
MPOEKTY 3700yBad OCBITH TMPOSBHUB 3arajibHe BOJIOAIHHS MaTepiaJloM Ta CBii BHUCTYI
CYIIPOBOJI)XYBaB MYJIbTHMEIIHOIO TIPE3EHTAIII€IO0.

«Menwe 50 6anie» — 1HAMBIAyaNbHUN TPOEKT HE BIJMOBIAA€ MOCTAaBICHUM 3aBIaHHSM,
JOTYIIEHI CYyTTEB] TOMWJIKU Ta HETOYHOCTI.

[TincymKoBHI ceMecTpOBUN KOHTPOJb SIBIIsIE COOOIO MiJICYMKOBE OILIIHIOBAHHS PE3yJbTaTiB
HaBYaHHS 3700yBaya BUIIIOI OCBITH 3a CEMECTP, 1110 3 AAHOI JUCIUIUIIHU 3A1MCHIOETCS Y QopMi
ex3ameny. [liicyMKkoBuit ceMecTpoBUI KOHTPOIIb OLiHIOeThCs Bij 0 10 100 GasiB i mepeBOAUTHCS
y HanioHanbHy mmkany Ta mkary EKTC.

OriHtoBaHHS 3a ek3aMeH Bi0yBaeThes y 100-0anbHii mkanmi, OTpuMaHa OI[iHKa CXOAUThCS Ha
BaroBuii koegimieHT 0,5. OuiHka 3a ek3aMeH GopMy€eThes 13 CyMH BIANOBIIEH 3100yBaviB OCBITH
(MmakcumyM 50 6amiB):

1) 1 Teopernune 3anutanus (15 6aniB);

2) 3HaHHA Aedininii (5 6aniB);

3) po3B’si3yBaHHs T€CTOBUX 3aBhaHb (15 OamiB: 5 TecTiB mo 3 0anu KOKEH) Ta BUPIMICHHS
MPAKTUYHOTO 3aBaaHHs (15 OaiiB).

B ymoBax aucraHuiifHoro HaBuaHHS ieHTU(IKalis 37100yBada BULIOI OCBITH BiIOYBa€ThCS 3
BUKOPHUCTAHHAM Tporpamu Z00M i1 ek3aMeH CKIAJA€ThCs Yepe3 BUKOHAHHS TUIBKH MUCHMOBOI
komMmoHeHTH (30 TeCTOBHX MHTaHb Yy CHCTEMI JIMCTAHI[IHHOTO HaBYaHHS yHiBepcuTery (d-
learn.pnu.edu.ua) (Mmakcumym 50 GaiiB).

[ToBTOpHE CKIIaaHHS €K3aMEHIB JIOMyCKAEThCS HE O1IbINE ABOX pa3iB 3 KOXKHOI JUCIUTUIIHU:
OJIMH pa3 BUKJIanaueBi (TasoH Ne2) TecTyBaHHS B CHCTEMi JMUCTAHLIMHOTO HABYaHHS + yCHE
ONMTYBaHHS BIANOBITHO /10 MPOrPaMOBUX BUMOT, Opyruil — komicii (TanoH Ne3) peanizyeTbcs
BUKJIIOYHO Y T€CTOBIN ()OpMi 3 BUKOPUCTAHHSAM OpraHi3aliifHO-TeXHOJIOTIYHHUX MPOLECIB.

SIKIIO CTYyAGHT HE CKJIaB HaBYAJIbHY TUCIUIUIIHY 3a TaJOHOM 3, JT03BOJISIETHCS TOBTOPHE
BHUBUCHHSI HABUAIBHOI JUCIUIUTIHA BIIPOJOBXK HACTYMHOTO ceMecTpy (TUIAaHYEThCS 3a PaxyHOK
BJIACHOTO Yacy CTY/ICHTA 1 He (PIHAHCYETHCS 3 OIOJKETHUX KOIIITIB).
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Illkaya ouiHIOBAHHSA VIl €K3aMEeHY

YHIBEpCUTETChKa Ouinka ECTS O1iHKa 3a HALlOHAJILHOO IIIKAJIO0
90-100 A BIJIMIHHO
80-89 B
70-79 C robpe
60-69 D 3a0BLJIBHO
50-59 E
2549 £X HE3aJOBUIBHO 3 MOKJIMBICTIO TIOBTOPHOTO
CKJIaJaHH
0-24 = HE3aJJ0BUIBHO 3 000B’SI3KOBUM MTOBTOPHUM
BUBUYEHHSIM JUCIUTIIIHI

9. PecypcHe 3a0e3ne4yeHHsA

=

10.

11.

12.

13.

PexomengoBaHi JiTepaTypHi aaxepeia:
Caiit nqucranmiinoro napuanus. URL: http://d-learn.pu.if.ua
Laura Westmaas. Conflict Management. Perspectives for the Canadian Workplace,
2018, online access: https://ecampusontario.pressbooks.pub/conflictmanagement/
K. Thorne, D.Mackey. Everything You Ever Needed to Know about Training, 3rd ed.
2018, 208 p.
E. Parsloe, M. Wray. Coaching and Mentoring. Practical Methods to Improve Learning.
London: Kogan Page, 2021, 310 p.
Margaret S. Herrman. The Blackwell handbook of mediation : bridging theory, research,
and practice, 2017, 448 p.
Erbe, N. (2019). Introduction to Conflict Case Studies. UC San Diego: Institute on
Global Conflict and Cooperation. Retrieved from
https://escholarship.org/uc/item/Ovm5g8jk
Cartwright, Susan, and Cary L. Cooper (eds), The Oxford Handbook of Organizational
Well Being, 2018; online edn, Oxford Academic
Grugulis, Irena, 'Employment in Service and the Service Sector', in Kathryn Haynes, and
Irena Grugulis (eds), Managing Services: Challenges and
Innovation (Oxford, 2013; online edn, Oxford Academic)
Giang, V. (2019). The 7 types of power that shape the workplace. Business
Insider. https://www.businessinsider.com/the-7-types-of-power-that-shape-the-
workplace-2013-7
Morin, A. (2018). How to prevent a workplace bully from taking your
power. Inc. https://www.inc.com/amy-morin/how-to-prevent-a-workplace-bully-from-
taking-your-power.html
Weinstein, B. (n.d.). 10 tips for dealing with a bully boss,” CIO, accessed October 13,
2018, https://www.cio.com.au/article/198499/10 tips_dealing_bully boss/.
Cahn D. D., & Abigail, R. A. (2018). Managing conflict through communication (5th
ed.). Pearson Education. 420 p.
Denenberg, R., & Schneider-Denenberg, T. (2020). Workplace violence and the media:
The myth of the disgruntled employee. Work, 42(1), 5-7

14. OcHoBM ynpaBIIiHCBKOTO KOHCYJIbTYBaHHS : HaB4Y.-MeTo[. oci6. / B. A. Cokosnenko, O.

15.

1O. JlinpkoBa. Xapkis : HTY «XIII», 2018. 216 c.
Oxpimenko O. O. MixkHapoJHUH KOHCANTUHT: HaBY. moci6. / O. O. Oxpimenko, A. /1.
Kyxapyk. K.: HTYY «KIIl», 2016. 184 c.



http://d-learn.pu.if.ua/
https://ecampusontario.pressbooks.pub/conflictmanagement/
https://ucf-flvc.primo.exlibrisgroup.com/discovery/fulldisplay?docid=alma990231395290306596&context=L&vid=01FALSC_UCF:UCF&lang=en&adaptor=Local%20Search%20Engine&tab=LibraryCatalog
https://ucf-flvc.primo.exlibrisgroup.com/discovery/fulldisplay?docid=alma990231395290306596&context=L&vid=01FALSC_UCF:UCF&lang=en&adaptor=Local%20Search%20Engine&tab=LibraryCatalog
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10. Indopmanisi npo mixBumeHHs KBajdipikauii BuKkjiagadis

Bukiagau PizHoBuI minBuIIeHHs KBaJipikaumil
I'puropyxk Ipuna 1. TlipBumieHHs kBamidikaiii Ha kKadeapi eKOHOMIKH, MEHEKMEHTY
IBaniBHa Ta aJAMIHICTPYBaHHS XEPCOHCHKOTO NEPKABHOTO YHIBEPCHUTETY,
180 roa, 18 TpaBHs — 3 yepBHa 2022 p.

11. KonTakTHa indopmanis

Kadenpa Kadenpa ynpasninas Ta 613Hec-aaMiHICTpyBaHHS
M. IBaHo-®pankiBchk, By. [lleBuenka, 57,

@T ka0. 111 (Bxix 3 By;1. YopHOBOIIA)

6 ten. +38 (097) 771-80-54 — cr. maGopanT kadeapu
I"animaa BonmogumupisHa Snkis

@ https://kutba.pnu.edu.ua/

kutba@pnu.edu.ua
CTOpiHKH B cOIMEpekax:

https://www.facebook.com/mbakafedra

htth://WWW.instaqram.com/kafedra mba/

Buxnamau
Ipuna leaniena I'puzopyx
00kmop ¢hinocoghii 3 ekoHOMIKU,
doyenm kagedpu ynpaeninus i 6iznec-
AOMIHICMPYBAHHS
KonTakTHa
iHpopMartis =/ Ten. +38 (067) 687-42-36
BUKJIaJa4iB ]
iryna.hryhoruk@pnu.edu.ua
@ https://www.facebook.com/generalyuk/
12. IMoaiTHKa HABYAJIBLHOI JUCHHUILIIHA
AxkanemiyHa JoTpumaHHs akajeMiuHOl JOOpPOYECHOCTI 3aCHOBYEThCS Ha psal
T0OPOYECHICTh MOJIOKEHb ~ Ta  NPUHIMIIB  aKaJeMidyHOi  JOOpPOYECHOCTI, IO

pErIaMeHTYIOTh [IsJIbHICTh 3/700yBaviB BUINOi OCBITHM Ta BHUKJIAIadiB
YHIBEPCHUTETY:



https://kutba.pnu.edu.ua/
https://www.facebook.com/mbakafedra
https://www.instagram.com/kafedra_mba/
mailto:iryna.hryhoruk@pnu.edu.ua
https://www.facebook.com/generalyuk/
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* Kopaekc uecti JIBH3 «IIpukaprnaTcbkuil HalliOHaATbHUN YHIBEPCUTET
imeHi Bacuns Credannkay.

* Ilonmoxennss mpo Komicito 3 mNUTaHb €TUKM Ta aKaJAeMiuHOI
nobpouecnocti JIBH3 «IIpukapnarcbkuii HalllOHAJTBHUHN
yHiBepcuteT iMeHi Bacunsa Credanukay.

* TlomokeHHs1 Mpo 3amoOiraHHSA aKaJeMiYHOMY IUIariaTy Ta I1HIIMX
BH/IIB aKaJeMIYHOI HEUECHOCTI y HABYAJIbHIA Ta HAyKOBO-IOCIITHIN
po6oti 3100yBauiB ocBitn JIBH3 «IlpukapnaTcekuii HaIliOHAIBHHUI
yHiBepcuteT iMeHi Bacuisa Credanukay.

* TlomoxxeHHs1 Tpo 3amobOiraHHs akajaeMmiuHomy Iuiariatry y JIBH3
«I[IpukapnaTcbkuii HalllOHAJBHWIA yHiBepcUTeT 1MeHi Bacuis
Credanukay.

» Cxiiag KoMicii 3 MUTaHb €TUKH Ta akajgeMiuHoi qoopoyecnocti JIBH3
«IIpukapnaTchbkuii HalllOHAJBLHUK yHIBEpCHUTET iMeHI Bacuis
Credanukay.

* JIucr MOH VYkpainu «Jlo nuTaHHs yHUKHEHHS TTPOOJIEM 1 TOMUJIOK Y
MPAKTHUKAX 3a0€3MeYeHHs aKaIeMiqHO1 T0OPOYECHOCTI».

O3zHalioMUTHCS 3 JAaHUMHU TOJIOKEHHSAMM Ta JOKYMEHTaMH MOXHa 3a

nocuianHsaM: https:/pnu.edu.ua/monaoxeHHs-Ipo-3ano0iraHHs-mariaty/

[Tponycku 3aHATh
(BiamparroBaHHsI )

MO>KIIMBICTB 1 TOPSIIOK BiJIITPaIfOBaHHS MPOMYIIEHUX 3100yBauyeM OCBITH
3aHATH peryiaMeHTyeThesi «[loJIOKeHHS TIpo MOPSIOK opraHizamii Ta
MIPOBE/ICHHS  OIIHIOBaHHsS ycHimHOCTI 3700yBauiB  ocith JIBH3
«[IpukapnaTchbkoro  HAI[IOHAJTBHOTO  YHIBEpCHUTETY IM.  Bacwis
Credanuka» (BBermeHo B Iit0 Haka3zoM pektopa Ne799 Bixg 26.11.2019)
(nuB. cT. 4).

O3HaHOMHTHCS 3 MOJIOKEHHSM MOXKHA  3a MTOCUJIAHHIM:
https://nmv.pnu.edu.ua/HopMaTuBHI-10KyMeHTH/polozhenja/

Bukonanns
3aBIaHHs II3HIIIE
BCTaHOBJICHOT'O
TEPMIHY

VY pa3i BUKOHAHHA 3aBJaHHs 37100yBayeM OCBITH Mi3HIIIE BCTAHOBIEHOTO
TEepMiHYy, 0€3 MONepeIHHOr0 Y3TOKEHHS CUTYallli 3 BUKJIa/layeM, OLlIHKa
3a 3aBJJaHHS — «HE3a0BUIFHOY, BIAMOBIIHO /10 «IlomokeHHs mpo mopsaoK
opraHizailii Ta TPOBEACHHS OIIHIOBaHHS ycmimHOCTI cryaeHTiB JIBH3
«[IpukapnaTCchKOTO  HAI[IOHALHOTO  YyHIBEpCcUTETY iM.  Bacuis
Credanuka» (BBelI€HO B Ni0 Haka3zoMm pektopa Ne799 Bim 26.11.2019)
(muB. cT. 4-5).

O3nailoMuTHCST 13 TIOJIOKEHHSM  MOXHa 32  TIOCHJIAHHSIM:
https:/nmv.pnu.edu.ua/HopmMaTuBHi-1oKkyMeHTH/polozhenja/

Hesinnmosigna
MMOBEIHKA IIiJ1 4ac
3aHATTSA

HepiamoBimHa mMmoBeniHKa T 4Yac 3aHATTA PETVIAMEHTYETHCA PSIOM
MOJIOKEHb TPO aKaJeMiyHy JOOpOYECHICTh (IMB. BHILE) Ta MOXKE
MPU3BECTH [0 BIIpaxyBaHHsS 3/100yBaya BUIIOi OCBITH (CTYAEHTa) «3a
MOPYIIEHHS HABYATHHOI TUCIUIUTIHY 1 TPaBUJI BHYTPIIIHBOTO PO3MOPSAIKY
BHIIIOTO 3aKJIaly OCBITH», BIAMOBIAHO /10 11. 14 «BimpaxyBaHHs CTyACHTIB»
«ITonoxxeHHsT IPO TOPSATOK TepeBeCHHS, BiApaxyBaHHS Ta MOHOBICHHS
CTY/ICHTIB BUIIIUX 3aKJIJ[IB OCBITH.

O3HalioMUTHCS 13 TOJOXEHHSIM  MOXHAa 32  TOCHJIAHHSM:
https://nmv.pnu.edu.ua/HopmatuBHi-nokymeHTH/polozhenja/

Hedopmanbsna
OCBITa

MoXxJuBICTh  3apaxyBaHHS  pe3yjibTaTiB  HePOpPMaJIbHOI  OCBITH
pernameHTyeThes «I10J0KeHHIM PO MOPSA0K 3apaxyBaHHs pPe3yJIbTaTiB
HepopmanbHOi ocBith 'y JIBH3 «llpukapnarcekuii HamioHaqIbHHUMA
yHiBepcuteT imMeH1 Bacuns Credanuka» (BBeIEHO B /1110 HAKa30M PEKTOpa
Ne819 Bim 29.11.2019) OsnaiiomuTuCs 13 TOJOKCHHSIM MOXHA 3a
MTOCHJIAHHSIM: https://nmv.pnu.edu.ua/HopmaTuBHi-
nokymentu/polozhenja/
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https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9D%D0%B0%D0%BA%D0%B0%D0%B7-%E2%84%96627_27.09.2018.pdf
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https://pnu.edu.ua/wp-content/uploads/2020/01/%D0%A1%D0%BA%D0%BB%D0%B0%D0%B4-%D0%9A%D0%BE%D0%BC%D1%96%D1%81%D1%96%D1%97-%D0%B7-%D0%BF%D0%B8%D1%82.%D0%B5%D1%82%D0%B8%D0%BA%D0%B8-%D1%82%D0%B0-%D0%B0%D0%BA%D0%B0%D0%B4.%D0%B4%D0%BE%D0%B1%D1%80%D0%BE%D1%87%D0%B5%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%96-%D0%B4%D0%BB%D1%8F-%D1%81%D0%B0%D0%B9%D1%82%D1%83-%D0%9F%D0%9D%D0%A3.docx
https://pnu.edu.ua/wp-content/uploads/2020/01/%D0%A1%D0%BA%D0%BB%D0%B0%D0%B4-%D0%9A%D0%BE%D0%BC%D1%96%D1%81%D1%96%D1%97-%D0%B7-%D0%BF%D0%B8%D1%82.%D0%B5%D1%82%D0%B8%D0%BA%D0%B8-%D1%82%D0%B0-%D0%B0%D0%BA%D0%B0%D0%B4.%D0%B4%D0%BE%D0%B1%D1%80%D0%BE%D1%87%D0%B5%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%96-%D0%B4%D0%BB%D1%8F-%D1%81%D0%B0%D0%B9%D1%82%D1%83-%D0%9F%D0%9D%D0%A3.docx
https://pnu.edu.ua/wp-content/uploads/2020/01/%D0%A1%D0%BA%D0%BB%D0%B0%D0%B4-%D0%9A%D0%BE%D0%BC%D1%96%D1%81%D1%96%D1%97-%D0%B7-%D0%BF%D0%B8%D1%82.%D0%B5%D1%82%D0%B8%D0%BA%D0%B8-%D1%82%D0%B0-%D0%B0%D0%BA%D0%B0%D0%B4.%D0%B4%D0%BE%D0%B1%D1%80%D0%BE%D1%87%D0%B5%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%96-%D0%B4%D0%BB%D1%8F-%D1%81%D0%B0%D0%B9%D1%82%D1%83-%D0%9F%D0%9D%D0%A3.docx
https://pnu.edu.ua/wp-content/uploads/2020/05/1_9-263.pdf
https://pnu.edu.ua/wp-content/uploads/2020/05/1_9-263.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/PORYaDOK-Orhanizatsii-Ta-Provedennia-Otsiniuvannia-Uspishnosti-Studentiv-Prykarpatskoho-Natsionalnoho-Universytetu-Im.-Vasylia-Stefanyka.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/PORYaDOK-Orhanizatsii-Ta-Provedennia-Otsiniuvannia-Uspishnosti-Studentiv-Prykarpatskoho-Natsionalnoho-Universytetu-Im.-Vasylia-Stefanyka.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/PORYaDOK-Orhanizatsii-Ta-Provedennia-Otsiniuvannia-Uspishnosti-Studentiv-Prykarpatskoho-Natsionalnoho-Universytetu-Im.-Vasylia-Stefanyka.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/PORYaDOK-Orhanizatsii-Ta-Provedennia-Otsiniuvannia-Uspishnosti-Studentiv-Prykarpatskoho-Natsionalnoho-Universytetu-Im.-Vasylia-Stefanyka.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/PORYaDOK-Orhanizatsii-Ta-Provedennia-Otsiniuvannia-Uspishnosti-Studentiv-Prykarpatskoho-Natsionalnoho-Universytetu-Im.-Vasylia-Stefanyka.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/PORYaDOK-Orhanizatsii-Ta-Provedennia-Otsiniuvannia-Uspishnosti-Studentiv-Prykarpatskoho-Natsionalnoho-Universytetu-Im.-Vasylia-Stefanyka.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/PORYaDOK-Orhanizatsii-Ta-Provedennia-Otsiniuvannia-Uspishnosti-Studentiv-Prykarpatskoho-Natsionalnoho-Universytetu-Im.-Vasylia-Stefanyka.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/PORYaDOK-Orhanizatsii-Ta-Provedennia-Otsiniuvannia-Uspishnosti-Studentiv-Prykarpatskoho-Natsionalnoho-Universytetu-Im.-Vasylia-Stefanyka.pdf
http://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2018/04/Polozhennia-pro-poriadok-perevedennia-vidrakhuvannia-ta-ponovlennia-studentiv-vyshchykh-zakladiv-osvity-1996.pdf
http://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2018/04/Polozhennia-pro-poriadok-perevedennia-vidrakhuvannia-ta-ponovlennia-studentiv-vyshchykh-zakladiv-osvity-1996.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/819_29.11.2019.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/819_29.11.2019.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/819_29.11.2019.pdf
https://nmv.pnu.edu.ua/wp-content/uploads/sites/118/2019/11/819_29.11.2019.pdf
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