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1. Onuc HABYAJBLHOI JUCHHUILIIHA

HaiimenyBanHs
[IOKa3HUKIB

lNasy3p 3HaHb, HALIPSIM
MiJIFTOTOBKH, OCBITHIN pPiBEHBb

XapaKkTepruCTUKa HaBYAIbHOT
JIIUCLUATUIIHA

JAeHHa popMa | 3a04HA (popma

281 «Ilybniune ynpaBJiiHHS
Ta AJIMiHICTPYBAHHS

HABYAHHSA HABYAHHSA
l"any3p 3HaHb
28 «Ily0OsiyHe ynpaBiHHA Ta
. . aAMiHIiCTpYBaHHA» Hopmarusna
Kinbkicts kpenutiB — 9 - PY : P
CreraibHICTh

3MiCTOBHX MOAYIIB — 2

Pik minroroBkm:

THxHEeBUX rOAUH
U1 IEHHO1 (hopmu
HaBYaHHS:
ayJIUTOpHUX — 2, 4
caMocCTiifHO1 poOoTH
crynenta — 8, 6

OcBITHIH piBEHb:
O0akajaBp

2-ii | 2-ii

[anuBigyanbHE HAYKOBO- )
OCIIIIHE 3aBIaHHS: O.CBITH’I npor pflMa
BHUKOHYETHCS B MEKaxX Hyﬁ.mql.{e.ynpanmﬂﬂﬂ Ta Cemectp
CaMOCTIHOT po6oTH AIMIHICTPYBAHHH
3arajibHa KiJIbKICTh TOAUH 3, 4-i1 ‘ 3, 4-i1
-210 Jlexmii

_Toq. ’ _TOII.

IpakTuyHi 3aHATTA

90 rop. | 30 roz.

JlabopaTopHi 3aHATTSA

Camocriiina po6orta

180 ron. ’ 240 ron.

InauBinyanbHi 3aBIaHHSA

Bun xonrposno:
eK3aMeH

CrHiBBITHOIIEHHS] KUIBKOCTI TOJAWH ayAUTOPHUX 3aHATh JO CAMOCTIMHOI 1

1HAUBITYyaJIbHOI POOOTH CTAHOBHTD:

1u1st AeHHo1 (hoopmu HaBuaHHsS — S50 %
1u1s 3a0uHO1 (hopmu HaBuaHHs — 11,11 %.

2. MeTa Ta 3aBJaHHA HABYAJIBLHOI JMCIMILIIHA

MeTta KypcCy — pO3MIMPUTH 1 TOTJIMONTH 3HAHHS CTYJICHTIB OCHOBHUX TIOHSITh,

SBUIL[ Ta MPOLECIB y IMyOJIYHOMY YIIpaBIiHHI Ta aJMIHICTPYBaHHI aHTJIHCHKOIO
MOBOIO Ta c(hopMyBaTH yMIHHSI 1 HaBUYKU MalOYTHIX YIPaBIIHLIB CIUIKYBaTUCh

aHTJIIHCHKOI0 MOBOIO y MPOdeCiiHIi TIsITHHOCTI.

[Tporpama HaBYAIBHOI TUCIUTLIIHU CKIAAAETHCS 3 TAKUX 3MICTOBHX MOJIYJIIB:
3microBuii monyib 1. Fundamentals of Public administration

3microBuii Mmonyib 2. Corporate culture in public management




3microBuii Mmoayib 3. Employment in public sphere

3wmictoBuit Mmoxynb 4. The Public Sphere: Politics, Economy, & Culture

['onoBHUMY 3aBJAHHAMM BUBUCHHS HaBYAILHOI JUCIUILTIHH €:

- MIATOTOBKA CTYIEHTIB O CIIUJIKYBaHHA B YCHIM Ta MUCBMOBIM (opmax
aHTJICHKOI0 MOBOIO y KOHTEKCTI TaKUX TeM SIK TeOopii MyOJiYHOTO YIpPaBIIiHHS,
Teopis MyOJIYHOTO YIpPaBIIHHS 1 TEOpis MEHEKMEHTY; 3arajibHa Kiacugikallis
MpaIiBHUKIB OpraHiB MyOJIYHOTO yHpPaBIiHHA 3 TOYKH 30pY iX (DYHKIIOHAJBHUX
poJieit; poboTa BIIUTY TIepCOHATY: MPUUHATTS Ha pOOOTY, MiABUINCHHS KBaTi(iKaiii
JIep’KaBHUX CITY>KOOBIIIB 1 X POCYBaHHSA IO CITy>K01 Ta iH.

- BUBUYEHHS TMOHATIMHOrO amapata MyOJiYHOrO YMpaBIiHHSI Ta
aJIMIHICTPYBaHHS aHTJ1HCHKOI0 MOBOIO;

- PO3BUTOK Yy CTYJICHTIB aHIJIOMOBHOI KOMYHIKATUBHOI KOMIIETEHIIII Y BCIX
BHUJIaX 1HIIIOMOBHOI MOBJICHHEBOI MISJIBHOCTI (YMTaHHI, T'OBOPIHHI, ayJiIOBaHHI,
MUCHMI)

KoMnereHTHOCTI HABYAHHA:

IK. 3patHicTh pO3B’sI3yBaTU CKJIA/HI CHEIliali30BaHl 3aBJaHHs Ta MPAaKTHUYHI
npobnemMu y cdepi myONiuHOro YNpaBiiHHA Ta aJAMIHICTpyBaHHS a0o y MpoIlieci
HABYaHHS, 1110 Nepeadavyae 3aCTOCyBaHHS TEOPIA Ta HAYKOBHX METOAIB BIANOBIAHOI
rajxysi 1 XapakTepu3y€eThCsl KOMIUIEKCHICTIO Ta HEBU3HAYEHICTIO YMOB.

3K2. 3natHicTh peani3yBaTH CBOi MpaBa 1 00OB’SI3KM SIK YWIEHA CYCIJIbCTBA,
YCBIIOMJIFOBATH IIIHHOCTI TPOMAASTHCHKOTO (BUIBHOTO JJEMOKPATHYHOTO) CYCILIILCTBA
Ta HEOOXINHICTh HOT0 CTajJoro poO3BUTKY, BEPXOBEHCTBA IMpaBa, MpaB 1 cBOOOA
JIIOJTMHY 1 TPOMAJIsTHUHA B Y KpaiHi.

3K4. 3gaTHiCTh OYyTH KPUTUYHUM 1 CAMOKPUTHYHHUM.

3K8. BMiHHA BUSBIISATH, CTABUTH Ta BUPIIIYBAaTHU MPOOIEMHU.

3K11. 3natHICTh CMIJIKYBaTUCS 1HO3EMHOIO MOBOIO.

3K12. HaBuuku M1’)K0COOMUCTICHOT B3aeMOIii.

3K13. 3naTHICTh CHUIKYBATUCS 3 TPEICTABHUKAMU THIIMX MPOdECiHuX TPy
PI3HOTO PiBHA (3 €KCIIEPTAMHU 3 THIINX TaTy3ei 3HAHB/BHUIIB MisUTBHOCTI).

@®K.1. 3gaTHICTB 10 COIIATBLHOT B3a€EMO/I1, 10 CITIBPOOITHUIITBA 1 PO3B’sI3aHHS
KOH(JTIKTIB.

O®K.2. 3partHicTh 3a0e3neuyBaTH HAJIEKHUW pIiBEHb BUPOOJEHHS Ta
BUKOPUCTAHHS YIPABIIHCHKUX MPOAYKTIB, TOCIYT YU MPOLIECIB.

O®K.3. 3narHicTh 3a0e3neuyBaTd JOTPUMAHHS HOPMATUBHO-TIPAaBOBUX Ta
MOpPaIbHO-€TUUYHUX HOPM MOBEAIHKHU.

®K.9. 3patHicTh BIOPOBAIKYBATH 1HHOBAIlIIHI TEXHOJIOTHI B MyOJiYHOMY
yHOpaBIiHHI Ta aAMIHICTPYBaHHI.

®K.11.3gaTHICTH Y cKi1aai poO040i TpyNy MPOBOIUTH MPUKIIATHI AOCTIIKEHHS
B c(pepi myOIYHOTO YIIPaBIIiHHS Ta aJMIHICTPYBaHHS.



IIporpamHi pe3yJibTaTH HABYAHHS:

[TP3. YMiTH yCHO 1 TUCBMOBO CHUIKYBATUCS 1HO3EMHOIO MOBOIO.
[IP12. YMiTu HamarogWTH KOMYHIKAIII0O MiX TPOMaJsHaMH Ta OpTaHAMH
JIepKaBHOI BJIaJU 1 MICLIEBOT'O CaMOBPSITyBaHHSI.
[1P15. 3actocoByBaTh METOIM KOHTPOIIO SKOCTI y cdepi mnpodeciitHoi
ISIIBHOCTI.
3. IIporpama HaBYAJbHOI JUCHMUILTIHA

3micToBuii moayas 1. Fundamentals of Public administration

Tema 1. Public Administration and Public Management

Public administration meaning and definition, the origin of PUBLIC word;
The differences between Public Administration, Public Management and Public
Governance

Tema 2. Public administration: Historical overview
Historical types of public administration

Public administrators

Macro-administration and micro-administration

Tema 3. New Public Management
Features of new public management
History of this phenomena

Its implication in Ukraine

Tema 4. Bureaucracy

What a bureaucracy is

The major elements of the federal bureaucracy

The difference between a staff agency and a line agency

Tema 5. Bureaucracy: examples
Case study: Contacting the visa office, enquiring about a visa

Tema 6. Corruption in Public Administration
Reasons and implications of corruption
Whe ways to deal with it

Tema 7. Public Administration Personnel
Role-Types

Role conflicts

Role overloads

Tema 8. Civil service in local authority
Main features of civil service in local authority



Decentralization and civil service

Tema 9. Differences between Public and Private Sector Organizations
Private Sector Organizations
Public Sector Organizations

Tema 10. Government

Different types of government

How government works and the responsibilities of government.
Local government

3micToBuii MoayJb 2. Corporate culture in public management

Tema 11. Corporate culture in public management

Work culture and placements

Physical environment, working hours, managers, meetings, annual leave,
physical environment, business travel, etc.

Tema 12. Corporate culture. Work organization and responsibility
Organizational structure
Roles and responsibilities, and employment.

Tema 13. Corporate culture. Meetings - one-to-one
Diplomatic language to deal with difficult meetings.
Reports and the language and style used in them.

Tema 14. Corporate culture. Counselling
Living and working abroad
Counselling skills and counselling language to discuss problems

Tema 15. Community. Corporate social responsibility
Community and decentralization

Issues around corporate social responsibility

Its role in ensuring sustainability

Tema 16. Mission statement
Definition of company missions
Analysis of mission statement
Types and structure of a mission.

Tema 17. Customer support. Call centers. Customer service and
telephoning

The use of call centres by a wide range of organizations and the global impact
on employment practices

Vocabulary and expressions for describing problems and dealing with customer



service

Appropriate language and intonation for a telephone helpline conversation, and
focuses on explaining problems, diagnosing causes, giving instructions, and
promising help.

Tema 18. Formal and informal correspondence in public management
Aspects of formal and informal style in different kinds of correspondence

Tema 19. Workforce atmosphere
Issues of workplace atmosphere
Stress at work.

How to handle stress at work

Tema 20. The workforce of the future
Different types of employment
Case study: "Competition vs Collaboration" Which is Effective?

3micToBuii Moxyab 3. Employment in public sphere

Tema 21. Employment

Job benefits and employment procedures

Personal experiences

Delegate work to others

Discuss progress on projects

Case study: an international NGO has had problems with its recruitment
processes

Tema 22. CV

CV and resume
How to prepare CV
CV templates

Tema 23. Career choice
What motivates individuals in their choice of career and how to make more
successful career decisions.

Tema 24. Careers, personal skills and qualities
Activities and performance in the workplace and the effect it has on career
development

Tema 25. Job interviews
Language and expressions useful for answering questions at a job interview.

3microBuii moayan 4. The Public Sphere: Politics, Economy, & Culture



Tema 26. Today’s Crisis of the Public Sphere.

Signs of the crisis; ex. a. privatization and the domination of finance in
education;

the Wikileaks phenomenon and unrestricted information.

Tema 27. The 4 fundamental dimensions of the public sphere

The idea of the public good. What does belong to everyone ?

The idea of the state. The crisis of the state. The new media and virtual public
space.

Tema 28. The Genesis of Social Institutions and Kinship Systems

The public realm as a fundamental dimension of all human societies.

The obligation of exogamy as an expression of that dimension and as the
explanation for the universal prohibition of incest.

Nature and culture. Human bond as convention

Public space in societies without a central state.

Tema 29. Public Sphere and Private Sphere

Definition of the public and private realms.

The realms of action and labor.

Definition of the city vs. the family.

The central concepts; public opinion and the public exercise of reason.
Public opinion and the means of information.

Tema 30. The Ideas of Law and the State and Democracy
The idea of public realm in the formation of the modern state.
The idea of the state.

Hobbes and the concepts of contract and Commonwealth.

Tema 31. Public Sphere and Economic Activities
Politics and Private Interests
Underestimating the role of the economy.

Tema 32. The question of property.
The political sphere and the economy.
Economic justice and democracy

Tema 33. Public Space and Public Culture
Art and community in traditional societies.
Art and society in classical Europe.

Urban public space and political public space.

Tema 34. Religion and public space
Rituals.



Cultural differences: The West, The Middle East China.

Tema 35. Education
Knowledge as a Public Good
Education and society.

Tema 36. Traditional societies: initiation and social competence.
Social access to education.

The current crisis of the university

For-profit schools.

Tema 37. Networks as Public Spaces
Virtual Space

The New Democracy

The network: a very long history.
Proximity and distance.

Tema 38. Information and dissemination networks
The mail.

The post office.

Newspapers.

The revolution in communications: the telephone.
The radio. Television.

Tema 39. The Internet.
The Internet revolution. Unrestricted information
Social networks

Tema 40. Public sphere and intimate sphere.
A new democracy
The Rise of the Network Society.

4. CTpyKTypa HaBYAJIbHOI JUCHUILTIHA

Haseu JlenHa hopma HaBUaHHs 3a04Ha (opma HaBYAHHS
AMiCTOBHX KinbKiCTh TOJIMH, Y TOMY YHCH1 KinbKicTh roJIMH, Y TOMY YHCH1
. CBOT 1H Chb .
moayxnisitem | ¥ . n. | yab. c.p. Y T. n. | mab. | iHI. | c.p.
0 II. 0ro
1 2 3 4 5 6| 7 8 9 10 11 12 13
Mopayas 1

3microBuii moayas 1. Fundamentals of Public administration

Tema 1. Public
Administration
and Public
Management
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Tema 2. Public
administration:
Historical
overview

Tema 3. New
Public
Management

Tema 4,
Bureaucracy

Tema 5.
Bureaucracy:
examples

Tema 6.
Corruption in
Public
Administration

Tema 7. Public
Administration
Personnel

Tema 8. Civil
service in local
authority

Tema 9.
Differences
between Public
and Private
Sector
Organizations

Tema 10.
Government

Pa3zom 3a
3MIiCTOBUM
moayJieMm 1

90

30

60

90 -

10 -

80

3microBuii MoayJs 2. Corporate culture

in public ma

nagement

Tema 1.
Corporate
culture in public
management

Tema 12.
Corporate
culture.  Work
organization and
responsibility

Tema 13.
Corporate
culture.
Meetings - one-
to-one

Tema 14.
Corporate
culture.
Counselling
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Tema 15.
Community.
Corporate social
responsibility

Tema 16.
Mission
statement

Tema 17.
Customer
support.  Call
centers.
Customer
service and
telephoning

Tema 18. Formal
and informal
correspondence
in public
management

Tema 19.
Workforce
atmosphere

Tema 20. The
workforce of the
future

Pa3zom 3a
3MIiCTOBUM
MoayJiem 2

60

20

- | -] 40

54

3mic

TOBHI

moayJb 3. Employment

Tema 21.
Employment

2

- - 4

Tema 22. CV

2

- - 4

Tema 23. Career
choice

2

A

Tema 24,
Careers,
personal  skills
and qualities

Tema 25. Job
interviews

Pa3zom 3a
3MICTOBHM
MoayJieM 3

30

10

- -1 20

30

4

26

3micToBuii MOaYJIb 4.

The P

ublic Sphere: Politics, Economy, & Culture

Tema 26.
Today’s  Crisis
of the Public
Sphere

Tema 27. The 4
fundamental
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dimensions  of
the public sphere

Tema 28. The
Genesis of
Social 6 2 4 6 - 6
Institutions and
Kinship Systems
Tema 29. Public
Sphere and 6 2 4 6 2 4
Private Sphere
Tema 30. The
Ideas of Law and
the State and 6 2 4 6 2 4
Democracy
Tema 31. Public
Sphere _ and 5 2 4 5 5 4
Economic
Activities
Tema 32. The
question of 6 2 4 6 - 6
property
Tema 33. Public
Space and Public 6 2 4 6 - 6
Culture
Tema 34.
Religion and 6 2 4 6 - 6
public space
Tema 35.
Education 6 2 4 6 i 6
Tema 36.
Traditional
societies:
initiation  and 6 2 4 6 i 6
social
competence
Tema 37.
Networks as 6 2 4 6 - 6
Public Spaces
Tema 38.
Ir_lformgtlop and 5 9 4 5 i 5
dissemination
networks
Tema 39. The
Internet and 6 2 4 6 - 6
communication
Tema 40. Public
sphere and 6 2 4 6 - 6
intimate sphere
Pazom 3a
3MICTOBUM 90 30 60 90 10 80
MojayJem 4
VYcroro ronuu 270 90 180 | 270 30 240




S. TeMu npakTHYHUX 3aHATH

Ne KinabkicTh
3/m Ha3Ba Temu -
1. | Tema 1. Public Administration and Public Management 4
2. | Tema 2. Public administration: Historical overview 2
3. | Tema 3. New Public Management 2
4. | Tema 4. Bureaucracy 2
5. | Tema 5. Bureaucracy: examples 2
6. | Tema 6. Corruption in Public Administration 4
7. | Tema 7. Public Administration Personnel 4
8. | Tema 8. Civil service in local authority 4
9. | Tema 9. Differences between Public and Private Sector Organizations 2
10. | Tema 10. Government 4
11. | Tema 11. Corporate culture in public management 2
12. | Tema 12. Corporate culture. Work organization and responsibility 2
13. | Tema 13. Corporate culture. Meetings - one-to-one 2
14. | Tema 14. Corporate culture. Counselling 2
15 | Tema 15. Community. Corporate social responsibility 2
16 | Tema 16. Mission statement 2
17 | Tema 17. Customer support. Call centers. Customer service and 2
telephoning
18 | Tema 18. Formal and informal correspondence in public management 2
19 | Tema 19. Workforce atmosphere 2
20 | Tema 20. The workforce of the future 2
21 | Tema 21. Employment 2
22 | Tema 22.CV 2
23 | Tema 23. Career choice 2
24 | Tema 24. Careers, personal skills and qualities 2
25 | Tema 25. Job interviews 2
26 | Tema 26. Today’s Crisis of the Public Sphere 2
27 | Tema 27. The 4 fundamental dimensions of the public sphere 2
28 | Tema 28. The Genesis of Social Institutions and Kinship Systems 2
29 | Tema 29. Public Sphere and Private Sphere 2
30 | Tema 30. The Ideas of Law and the State and Democracy 2
31 | Tema 31. Public Sphere and Economic Activities 2
32 | Tema 32. The question of property 2
33 | Tema 33. Public Space and Public Culture 2
34 | Tema 34. Religion and public space 2
35 | Tema 35. Education 2
36 | Tema 36. Traditional societies: initiation and social competence 2
37 | Tema 37. Networks as Public Spaces 2
38 | Tema 38. Information and dissemination networks 2
39 | Tema 39. The Internet and communication 2
40 | Tema 40. Public sphere and intimate sphere 2
Bcworo 90

13
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6. Temu 1a00paTOPHUX 3aAHATH

BigmosigHo mo poOouoi mporpamu 3 auctumuiina  «English for public
administrationy nabopaTopHi 3aHATTS HE 3aIlJIaHOBaHI.

7. Camocriiina pooorta

CamocriiiHa poOoTa cTyneHTiB npu BuBUYeHH1 aucuuruiiad «English for public
administrationy» CKJIafa€ThCs 3 PiI3HUX ii BHIIB!

1) miaroToBKa 10 ayIMTOPHUX 3aHSTH (JIEKIH, MPAKTUYHUX 3aHATH);

2) caMOCTIifHe TTOTJIMOJIEHE OMPaIIOBaHHS TeéM HABUAJIbHOI AUCIUILIIHU 3T1HO
3 HABYAJIIbHO-TEMATUYHUM IUTAHOM Ta MPOXOHKCHHS TECTYBaHHS 3a pe3yJbTaTaMu
OTIpAIIOBAHHS;

3) miAroToBKa 1HAUBIAYATBEHOTO IPOEKTY.

Ne KiapkicTh
Ha3zBa Temu
3/m roAMH
1 2 3
1. | Tema 1. Public Administration and Public Management
2. | Tema 2. Public administration: Historical overview
3. | Tema 3. New Public Management
4. | Tema 4. Bureaucracy
5. | Tema 5. Bureaucracy: examples
6. | Tema 6. Corruption in Public Administration
7. | Tema 7. Public Administration Personnel
8. | Tema 8. Civil service in local authority

9. | Tema 9. Differences between Public and Private Sector Organizations
10. | Tema 10. Government

11. | Tema 11. Corporate culture in public management

12. | Tema 12. Corporate culture. Work organization and responsibility
13. | Tema 13. Corporate culture. Meetings - one-to-one

14. | Tema 14. Corporate culture. Counselling

15 | Tema 15. Community. Corporate social responsibility

16 | Tema 16. Mission statement

17 | Tema 17. Customer support. Call centers. Customer service and

telephoning

18 | Tema 18. Formal and informal correspondence in public management
19 | Tema 19. Workforce atmosphere

20 | Tema 20. The workforce of the future

21 | Tema 21. Employment

22 | Tema 22. CV

23 | Tema 23. Career choice

24 | Tema 24. Careers, personal skills and qualities

25 | Tema 25. Job interviews

26 | Tema 26. Today’s Crisis of the Public Sphere

27 | Tema 27. The 4 fundamental dimensions of the public sphere

28 | Tema 28. The Genesis of Social Institutions and Kinship Systems
29 | Tema 29. Public Sphere and Private Sphere

AR A (MR ON OO O (N (NN O
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30 | Tema 30. The Ideas of Law and the State and Democracy 4
31 | Tema 31. Public Sphere and Economic Activities 4
32 | Tema 32. The question of property 4
33 | Tema 33. Public Space and Public Culture 4
34 | Tema 34. Religion and public space 4
35 | Tema 35. Education 4
36 | Tema 36. Traditional societies: initiation and social competence 4
37 | Tema 37. Networks as Public Spaces 4
38 | Tema 38. Information and dissemination networks 4
39 | Tema 39. The Internet and communication 4
40 | Tema 40. Public sphere and intimate sphere 4
Beporo 180

8. InauBinyanbHe 3aBIaHHS
(UKOHYEMBCS 8 MedHCax cAMOCmiuHol pobomu)

BuBuenns nucnmrutinm  «English for public administration» mnepenbauae
000B’SI3KOBY MiATOTOBKY 1HAUBIAYaJbHUX IMPOEKTIB.

VY nepuiomy cemecTpi:

“Tools of governance” (evolution of theories of public administration, functions
of the executive, types and structure of executive authorities; administrative processes,
quality of governance indicators)

VY npyromy cemectpi:

“History of local government and decentralization” (the development of local
government in Europe, the development of local government and decentralization in
the XIX - XXI centuries, decentralization in Ukraine)

[Ipe3enTaltisi BIaCHOTO AOCIIKEHHS BIOYBA€THCSI Y BUIJISA/I MIJATOTOBICHOL
JIOTIOBIJII Ta CTBOPEHOI mpe3eHTarlii (1o 15 cnaiiaiB) 3a JOMOMOTOI 1HCTPYMEHTIB
Power Point, Prezi, Canva uwu iH.

9. MeToau HABYAHHSA
3a xapakTepoM Ii3HABAJIbHOI JISJIBHOCTI, IPU BUBUCHHI qucnururinu «English

for public administrationy» BUKOPUCTOBYIOTHCSI HACTYMHI METOIM HAaBYAHHSI.

MeToau HABYAHHS XapakTepucTHKA

[pYHTYIOThCS Ha Bi3yaJbHOMY CIPUHMHATTI iH(popMarii (miaroToBka
Hao4ni MeTo/I HaBYaHHS | MPAKTUYHUX 3aBAaHb 13 BHUKOPHUCTAHHSIM  MYJIbTHMEHIHHUX
IPe3eHTallii, JAeMOHCTpALlis TEMATUYHUX B1JICOPOIHKIB).
[pyHTYIOTBHCS Ha TPHHIIMIT 3BOPOTHOTO 3B’SI3KY, KOJIM 3100yBad
OCBITH OTPHMYE BIAIMOBIMI, 3ayBa)kK€HHsS Ta MOpaad II0A0 MEBHOT
po0JieMaTUKX BiJ] BUKJIaJa4ya Y¥ OJHOTPYIHHUKIB; KOJIU 37400yBaul
OCBITH B3a€EMOJIIOTH MiX CO000I0, a BHUKJIAJa4 BHCTYIAE
KOODJMHATOPOM Ta HACTaBHUKOM, a TaKOX CTeXHTh 3a
JOTPUMaHHSIM HaBUAJIBHUX Ta €THYHUX HOpM. Cepel1 IHTepaKTUBHUX
METO/IB HaBYaHHSI BUKOPUCTOBYIOTHCS: BIAMOBI/II HAa 3allUTaHHS Ta
ONMHTYBaHHS JyMOK 3700yBauiB OCBITH, KeWc-CTaai, IUCKYCIi,
MO3KOBUH HITYpM, ITPOBUI METOJ.

[lepenbavaroTh  BUKOHAHHS  NpakTHUHUX  3aBaaHb.  Cepen
IOPAaKTUYHUX METOMIB HABYAHHSA BUKOPUCTOBYIOTHCS MNPAKTH4YHI
po0OTH, BIIpaBH, HAIIMCAHHSI €ce.

[aHOBAaMIiiHI MeTOIU [ToenHYIOTh 1HTEpPaKTHBHI Ta KOMIT IOTepHI TexHoorii. Cepen

IHTepakTUBHI METOAU
HaBYaHHS

[TpakTH4HI MeTOIN
HaBYaHHS
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HaBYaHHS 1HHOBAIIHHUX METOIB HaBYaHHS BUKOPHUCTOBYIOThCSI:
KOMIIETEHTHICHUI MeTO]I (CIIPSIMOBAaHHI HA PO3BUTOK MPOPECIHHNX
HAaBHYOK, BMiHb Ta SKOCTEeH 3700yBayiB OCBITH), IPOEKTHO-
JOCIITHUIBKUI MeToT (CIIPSAMOBAHUI Ha BUPILICHHS MTPOOIEMHOTO
NUTAHHS 4Yepe3 PO3BUTOK IONIYKOBHX Ta aHATITUYHUX SKOCTEH
3m00yBaviB OCBITH, a TaKOXX HaBHYOK KOMAHJIHOI pOOOTH),
BUKOPHUCTAHHS 1HGOPMAIITHO-KOMYHIKAIlIMHUX ~TEXHOJOTIH Ta
J/DKUTAN-IHTPYMEHTIB. IIporpamu i cepaicH, AK1
BUKOPHUCTOBYIOTBCS: CEPBICH Ta MPOTrpaMHi MPOAyKTH Bix Microsoft,
iHcTpymenTu Google, rpadiuni penaktopu Crello Ta Canva, xmapHe
Npe3CHTAlliifHe MporpaMHe 3a0e3neueHHs Prezi, KOHCTPYKTOp
neHaiHroBux cropinok of.ua, Diagrams.net, Kahoot, Mentimeter,
QR T'enepatop, Cutt.ly.
[pyHTYIOTHCS Ha BUKOPUCTaHHI iH(POPMAIIHHUX TEXHOJIOTIH, B T.4.
Metoau AUCTAHIIIHHOTO | YHIBEPCHTETCHKOI aBTOPCHKOI CHCTEMH JAHMCTAHIIIMHOTO HABYAHHS,
HaBYaHHS wiathopM Ui opradizaimii BigeokoHdpepeHmiii: Zoom Video
Communications, Google Meet, Cisco Webex.

10. MeToau KOHTPOJII0 Ta KpUTePii OLiHIOBAHHS

HaxonwmuyBanHs OaiiB IiJy 4ac BUBYCHHS TUCIMILUTIHU 3100yBadeM BHIIOi OCBITH
3MIACHIOETBCS Y TaKOMY CIIBBIJHOIICHHI (TIJCYMKOBUN KOHTPOJb Y BUTJIAII
CK3aMeHy):

1) o6csr 6aniB 3a mpakTUyH1 3aHATTS (25 %)
2) oOcsr 0ajiB 3a caMOCTIHHY poOOTY

- TtectyBanHs (15 %)

- ipguBiayansHui mpoekT (10 %)
3) oOcsr OaniB 3a ex3ameH (50 %)

IMoTouHMii KOHTPOJIb TIPOBOAUTHLCS HA KOXKHOMY MPAKTUYHOMY 3aHATTI 32 BUCTYII
Ta BUKOHAaHHS TIMCAMOBOTO 3aBJaHHsS CTyJAeHTOM. llepenbadae OIiHIOBaHHS
TEOPETUYHOT MIATOTOBKH 3/100yBauiB BUIOI OCBITH 13 3a3HAYEHOI TEMHU I1]] Yac poOOTH
Ha MPAKTHUYHUX 3aHATTAX Ta HAOyTHMX Npo(deciiiHMX HaBUYOK IMiJl 4YaC BUKOHAHHS
MPAKTUIHUX 3aBaHb.

OuiHroBaHHS BIAMOBiAEH 3100yBadyiB  OCBITH Ha TPAKTHYHHX  3aHATTAX
BiJI0YBAETHCS 3T1IHO HABYAILHOTO po3kiiany 3a 100 6anpHOO mikanoro. Bara ominku
3a KOXKeH BHUJ HaBYaJIbHOI poOOTH Ta BIAMOBIAHY TeMy BiAoOpakeHa y TaOMuLIl.
MaxkcumanbHa KUTBKICTh 0alliB, Ky 3/00yBad OCBITH MOK€ OTPUMATH 3a BUKOHAHHS
3aBJIaHb Ha MPAKTUYHUX 3aHATTAX CKiaamae 25 6ani (abo 50 — AKio 3aiiK).

HakonuuyBaHHs 6aJjiiB mij yac BuBYeHHs qucuuiutinm (1-if cemectp)
Ne Temu
Bun 112 |3|4|5|6 |78 9 10 | Pazom
HABYAJbHOI pO0OTH
IIpakTruHe 3aHATTA
(ompairoBaHHs 3aBJaHHSI)

5(5|5|5|5|5|5|5| 5 | 5 | 50

CamocriitHa poboTa 31 3131313/3/|3]3 3 3 30
(TecTyBaHHS 3 TEMH)

CamocriitHa poboTa 20
(IHIUBIAYyAIEHUMA TPOEKT)

MakcumaJjibHA K-Th 100

o0aJiB
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HaxonuuyBaHHs 0aJ1iB NiJ Yac BUBYEHHSA TMCHUILIIHM (2-1i cemecTp)

Ne remu
Bunx Pa3zo
HABYAJIBHOI 0|12 |3/4|5/6|7/{8|9|0{1|2|3|4/5/6|7,8 90 M
po6oTu
[IpakTuune
3aHATTA
(omparroBaHH
s 3aBJIaHHs)
CamocriitHa
pobota
(TecTyBaHHA 3
TEMH)
CamocriiiHa
pobota
(iHOMBiMyaTbH
1l IPOEKT)
Ex3amen 50
MaKCI/IMaJI.LH 100
a K-Tb 0aJiiB

[N
[N
[N
[N
[N
[N
[N
[N
=
=
N
N
N
N
N
N
N
N
N
N
w

10

Kpurepii n0T04HOr0 OHiHIOBAHHS:

«90-100 6anis» — 3100yBay BUINOI OCBITH B IOBHOMY 00CSI31 BOJIO/Ii€ HABYAJILHUM
MaTepiajioM, BUIBHO CAMOCTIHHO Ta apryMEHTOBAHO MOTO BHMKIAJAE IiJ 4ac YCHHUX
BUCTYIIIB Ta MMUCbMOBHX BIAMOBIAEH (B T. 4. y BUIJISIII MyJIbTUMENIMHUX MPE3eHTALN),
rIMOOKO Ta BCEOIYHO PO3KPUBAE 3MICT TEOPETUUHUX MUTAHb Ta MPAKTUYHHUX 3aB/IAHb,
BUKOPHUCTOBYIOUH MPH IIbOMY 000B’A3KOBY Ta JAOAATKOBY JITEpaTypy.

«70-89 6anie» — 3100yBau BUIIOI OCBITH JOCTATHHO MOBHO BOJIOJIE HABUYAJbLHUM
MaTepiaJoM, OOTPYHTOBAHO HOTO BUKJIAJA€ IiJ Yac YCHUX BUCTYMIB Ta MUCHMOBHUX
BIAMOBIEH (B T.4Y. Yy BHUINIAAI MYJbTUMEIIMHUX TMPE3CHTALii), B OCHOBHOMY
PO3KpHBAE 3MICT TECOPETUUHUX MUTAHb Ta MPAKTUYHHUX 3aBJAaHb, BAKOPUCTOBYIOUH MTPH
IbOMY OOOB’SI3KOBY JIiTepaTypy. Ajie IpU BUKIIAJAHHI JIEIKUX MUTaHb HE BUCTAdae
JIOCTaTHHOI TTMOMHM Ta apTyMEHTallli, TOMYCKAIOThCs MPU 1IbOMY OKpEeMi HECYTT€EBI
HETOYHOCTI Ta HE3HAYH1 TTIOMUJIKH.

«50-69 6anie» —3100yBay BUINOT OCBITH B I[IJIOMY BOJIOJII€ HABYAJILHUM MaTepiajioM
BUKJIaJIa€ HOTO OCHOBHUM 3MICT ITiJ1 YaC YCHUX BUCTYIIB Ta MUCHbMOBUX BIAMOBIICH (B
T.4. Yy BUIJISAI MYJIbTUMEIIMHUX MpE3CHTaIlil), ane 0e3 TIMOOKOTO BCEOIYHOTO
aHai3y, OOrpyHTYBaHHS Ta apryMeHTallli, 0e3 BUKOPUCTaHHS HEOOX1AHOI JITEpaTypH,
JOMYCKAaIOYu NPU LIbOMY OKPEMI1 CYTT€B1 HETOYHOCTI Ta TOMUJIKH.

«Menwe 50 6anie» — 3100yBady BHUILOI OCBITM HE B MOBHOMY OO0CS31 BOJIOJIE
HaBYaJbHUM MarepiagoM. @OparmMeHTapHO, TMOBEepXoBO (0e3 aprymeHTamii Ta
OOTpyHTYBaHHsI) BUKJIJa€ HOT0 Mijl 4ac YCHUX BUCTYIIIB Ta MUCHbMOBUX BIJIMOBIICH,
HEJOCTaTHhO PO3KPHBAE 3MICT TEOPETUYHUX IMMUTaHh Ta TNPAKTUYHUX 3aBIaHb,
JOMYCKalOYu MPU LIbOMY CYTT€B1 HETOYHOCTI.

JlogaTkoBi 0a/M 10 MOTOYHOI0 KOHTPOJIKO 3/100yBad OCBITU MOXKE OTPUMATH,
MPOUIIIOBIIIM HABUYAJbHUN KypC y BUTIANI HEPOPMAIBbHOI OCBITHM 3 OTPUMaHHSIM
ceptudikaTy B Mexax MpeIMeTy BUBYEHHSI AMCLUUIUIIHK HPOTSATOM HABYAJIbHOIO
CEeMECTpY, B3SIBIIH y4aCTh Y HAYKOBOMY, OCBITHbOMY YH MPHUKIATHOMY IPOEKTI, SIKUH
BIJINOBIJIa€ TPEAMETY AUCIUIUTIHM YW IMIATOTYBAaBIIM JaiipkecT (100ip ypUBKIB 3
pI3HUX JUKeped Ha MEeBHY TeMarTuky). Y ¢opMari AaiKECTIB MOXHa 3pOOHUTH
CUCTEMHUH aHaJI3 0y 1b-IKOT0 TEOPETUYHOTO MOJIOKEHHS, PO3KPUTH Pi3H1 TOUKH 30PY
Ha OyJb-sIKy MpoOJeMy, TeMY, MUTaHHS Ta 3pOOUTH y3arajibHIO41 BUCHOBKHU:
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2 6anu — HApPaxXxoOBYEThCS 3700yBavyaM OCBITH, SIKI MPOUIUIM HAaBYAIBHUN KypC Y
BUTJISAII He(POpMabHOI OCBITH 3 OTPUMAaHHSAM cepTU(diKaTy B MeKax MpeaMeETy
BUBYCHHSI IUCIUTUIIHU TTPOTATOM HABYAIBHOTO CEMECTPY.

2 6anu — HApaxOBYEThCS 37100yBayaM OCBITH, SIKI B3sUIM y4acTb Yy HAyKOBOMY,
OCBITHbOMY YU MPUKIATHOMY MPOEKTI, AKUI BIAMOBIIA€ MIPEAMETY TUCIUILIIHU.

1 6an — HapaxoByeThCs 3700yBavaM OCBITH, K1 MATOTYBAINA JAWHKECT Ha MEBHY
TEMAaTHUKYy B MEKaX BUBUCHHS TUCIUTLIIHU.

Takox 3a pimeHHsIM KadeApy yIpaBIiHHS Ta O13HeC-aIMiHICTpyBaHHS 3100yBadyaM
OCBITH, SKI OpajM yd4acThb Yy HAYKOBO-AOCHIHIM pobOoTi (poOoTi KoH(EpeHIii,
CTYJICHTCHKMX HAayKOBUX TYPTKIB Ta MPOOJIEMHUX TPyI, MIATOTOBII IMyOdikarii), a
TaKoXX OYyJIM YYaCHHUKaMHM OJIIMITiaJl, KOHKYPCIiB, MOKYTb MPHUCYIPKYBAaTHCS TOAATKOBI
6anu «IlomokeHHs PO MOPSIIOK OpraHi3alli Ta MPOBEACHHS OLIHIOBAHHS YCIIIITHOCTI
crynentiB JIBH3 «lIpukapnarcbkoro HalioHajdbHOTO YyHIBepcUTeTy 1M. Bacuis
Credanukay» (BBeZeHO B Jit0 HaKa3oM pekropa Ne799 Bin 26.11.2019) (aus. cT. 4).

O3zHaifoMuTucs 13 MOJIOKEHHSIM MO>KHA 3a MOCHUJIAHHSIM:
https://nmv.pnu.edu.ua/HopmaTHBHI-T0KyMeHTH/polozhenja/

KonTpoJusb 3a camocTiiiny po0ory.

Camocriitna poOoTa 3100yBayiB OCBITH Iiepeadayac:

1. TectyBaHHS.

2. IligroToBka iHAMBITYaIILHOTO TPOEKTY.

Tecmosuit xoumponb. CTYIEHT OINpalbOBYE MHUTaHHSA, M0 NPU3HAYCHHI JIs
CaMOCTITHOTO BHMBYEHHS 1 /I KOHTPOJIO TPOXOIUTh TECTYBaHHS B CHUCTEMI
nvcTaHiiitnoro HapyaHHs (d-learn.pnu.edu.ua) (181 cipoOu — Kpanuii pe3yabTar).

OmiHOBaHHS 3a KOXEH TECTOBHUM KOHTPOJH 3AiHCHIOEThCA 3a 100 OambHOMO
mKajgor. Bara omiHku 3a BIAMNOBIAHY TeMy BioOpakeHa y TaOJMUIN BHIIIE.
MakcumanbHa KUIBKICTh OaiiB, Ky 3/100yBad OCBITH MOX€ OTPUMATH 32 TECTOBUM
KOHTpOJIb ckianae 15 6amniB (30 6amiB — AKIIO 3aITiK).

1liocomoska in0u6ioyanbHo20 NPOEKN).

BuBueHHsT qucuUIUIIHM Tependayae OOOB’S3KOBY MIATOTOBKY 1HAMBITYaJIbHOTO
npoekTy. OIIHIOBaHHS 1HAMBIAYAJIBHOTO MPOEKTY 3A1MCHIOETheS 3a 100 OanbHOIO
mKagor. MakcuMaibHa KUTbKICTh OaiiB 3a 1HAMBITYyaJIbHUI TPOEKT ckianae 10 Oanis
(20 GaniB — skio 3amik). CyMa OamiB 3a IHAUBITYATbHUN TPOEKT PO3PAXOBYETHCS 32
HACTYITHOIO (POPMYJIOIO:

_ x %10
100

e X — KUIbKICTh OaiiB, sIKy OoTpuMaB 37100yBau BuIOi ocBiTH (3a 100-6anbHOMO
HIKAJIOH0),

MeToro mArOTOBKY 1HAMBITYIBHOTO IPOEKTY € 3aKPITUICHHS TCOPETHUHUX 3HAHB 1
NPAKTUYHUX HABUYOK 3 JUCLHUIUIIHH.

Kpurepii oniiHl0OBaHHA iHAMBIAYaJIbLHOT0 IPOEKTY:

«90-100 6anie» — iHAUBITyaTbHUIN IPOEKT BUKOHAHO HA BUCOKOMY PiBHI, BUPIIIEHO
yci nmoctaBiieHi 3aBaanHsl. [1i1 yac yCcHOTo 3aXuCTy IpOEKTY 3100yBad OCBITH IPOSIBUB
MOBHE BOJIOAIHHS MaTepiaJioM Ta CBI BHUCTYIl CYNPOBOKYBaB MYJIbTUMEMIMHOIO
MIPE3CHTAITI€I0.
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«70-89 6aniey — 1HAUBINYaJbHUM MPOEKT MICTUTH JESAKI HE3HAYHI MOMUJIKHA Ta
CyNepeyHi MUTaHH, K1 MOXKYTbh OyTH BUITpaBJIeH1 MTUCbMOBO, a00 3axuiieH1 ycHo. [1ia
4ac YCHOTO 3aXHCTy TMPOEKTY 3A00yBad OCBITH MPOSIBUB JTOCTATHE BOJIOJIHHS
MaTepiajioM Ta CBii BUCTYII CYIPOBO)KYBAB MYJIbTUMEIIHHOIO TPE3EHTALIIEIO.

«50-69 b6anie» — IHIUBITyaIbHUN TIPOEKT MICTUTh HE3HAYH1 IOMUJIKU Ta CyHepeyHi
MUTaHHSA, SKI MOXYTh OyTH BHUIPABJICHI MHUCHMOBO, a00 3aXHUIEHl YCHO, TIPOTE caM
IPOEKT HE MICTUTH BCEOTUHOTO aHai3y, a MOCTABJICHI MUTAHHS BUPIIICHI HE IIOBHICTIO.
[Tig yac ycHOro 3axMcCTy MPOEKTY 3/700yBay OCBITH MPOSIBUB 3arajibHE BOJOJIHHS
MaTepiajioM Ta CBii BUCTYII CyNPOBOIKYBAaB MYJbTUMEIINHOIO MTPE3EHTALIIEIO.

«Menwe 50 6aniey — IHIUBIAYyaIbHUNW NPOEKT HE BIJAMOBIIAE TTOCTABICHUM
3aBJIAHHSM, JIONYIIEHI CYTTEBI TOMUJIKH Ta HETOYHOCTI.

[TincymkoBUii ceMeCTpOBUN KOHTPOJb SIBJISIE COOOIO TMIJCYMKOBE OIIHIOBAHHS
pe3yJIbTaTiB HABYAaHHS 3/100yBaya BUINOI OCBITH 33 CEMECTP, IO 3 JaHOI AUCIUILTIHUA
3MIMCHIOETBCS y hopmi ek3aMmeny. [1i1CyMKOBHI ceMeCTpOBUM KOHTPOJIb OIIHIOETHCS
Biz1 0 1o 100 GamniB 1 mepeBOAUTHCS Y HallloHaIbHY mikany Ta mkary EKTC.

OuiHioBaHHSA 3a €Kk3aMeH BinOyBaeTbcsa y 100-0anbHiM IIKami, OTpUMaHa OLIIHKA
cxoauThcss Ha BaroBuil koedimieHT 0,5. OmiHka 3a €k3aMeH (OPMYEThCS 13 CyMHU
BIIMOBIIEH 3100yBayiB OCBITH (MakcumyMm 50 O6aniB):

1) 1 reopeTnune 3anutanus (15 6aniB);

2) 3naHHs aediniii (5 6aniB);

3) po3B’si3yBaHHSI TeCTOBUX 3aBaaHb (15 OamiB: 5 TecTiB mo 3 Oanu KOXEH) Ta
BUPIIIECHHS TPaKTUYHOTO 3aBaanHs (15 GaiiB).

B ymoBax nucraHIiiHOrO HaBYaHHS iJeHTHdIKaIS 3700yBada BHUIIOI OCBITH
BIIOYBA€ETHCS 3 BUKOPUCTaHHSM TporpamMu Z0OM 1 €K3aMEH CKIIQJA€ThCs uepes
BUKOHAHHS TUIBKM THCHMOBOI KOMIOHEHTH (30 TEeCcTOBUX MHTaHb y CHUCTEMI
JTUCTAHIIMHOTO HaBYaHHs yHiBepcuTeTy (d-learn.pnu.edu.ua) (makcumym 50 GamiB).

[ToBTOpHE CKIIaJaHHSI €K3aMEHIB JIOMYCKAEThCS HE OUIBIIE JBOX pas3iB 3 KOXKHOI
JTUCIUIUIIHU: OJUH pa3 BUKIadadeBl (TamoH Neo2) TecTyBaHHS B CHUCTEMI
JTUCTAHI[IMHOTO HAaBYAaHHS + yCHE OMMUTYBAHHS BIJIMOBIIHO J0 MPOTPAMOBUX BHUMOT,
apyruii — komicii (tamoH Ne3) peanizyeTbCs BHUKIIOYHO Yy TECTOBIM Qopmi 3
BUKOPUCTAaHHSAM OPraHi3alliHO-TEXHOJIOTTYHUX MPOIIECIB.

SIKII0 CTyACHT HE CKJaB HaBUYaJbHY IUCIUILUTIHY 32 TaJOHOM 3, MO3BOJIAETHCS
MOBTOPHE BHBYCHHS HABUYaJbHOI JUCHUILIIHA BIIPOJIOBX HACTYITHOTO CEMECTPY
(TUTaHY€ETHCS 32 PaxXyHOK BJIACHOTO Yacy CTYJIEHTA 1 HE (PJIHAHCYEThCS 3 OFOKETHUX
KOIIITIB).

IlIkaJyia ouiHIOBaHHS J1JIsl €K3aMeHY

YHIBEPCUTETChKA Omwiuka ECTS O1iHKa 32 HAI{IOHAIBHOIO IIKAJIO
90-100 A BIIMIHHO
80-89 B
70-79 C Aobpe
60-69 D )
£0-59 E 3aJ10BIILHO
25.49 EX HE3a/I0BUIBHO 3 MOKIIUBICTIO IOBTOPHOTO
CKJIaJaHHs
0-24 E HE3aJI0BLIBHO 3 060B’$[3KOBI/IM. ITIOBTOPHUM
BHUBYEHHSM JUCHHILUIIHA




20
11. IlepeJlik NUTAHb, SIKi BAHOCATHLCH HA €K3aMeH

1. Public Administration and Public Management

The differences between Public Administration, Public Management and Public

Governance

Historical types of public administration

Macro-administration and micro-administration

Features of new public management

The major elements of the federal bureaucracy

The difference between a staff agency and a line agency

Reasons and implications of corruption

9. Public Administration Personnel

10.Civil service in local authority

11.Decentralization and civil service

12.Differences between Public and Private Sector Organizations

13.Different types of government

14.How government works and the responsibilities of government.

15.Local government

16.Corporate culture in public management.

17.Corporate culture. Work organization and responsibility

18.Corporate culture. Counselling

19.Community and decentralization

20.1ssues around corporate social responsibility

21.1ts role in ensuring sustainability

22.Definition of company missions

23.Analysis of mission statement

24.Types and structure of a mission.

25.Formal and informal correspondence in public management

26.Issues of workplace atmosphere

27.The workforce of the future

28.Job benefits and employment procedures

29.CV and resume

30.Signs of the crisis; ex. a. privatization and the domination of finance in
education;

31.the Wikileaks phenomenon and unrestricted information.

32.The idea of the public good. What does belong to everyone ?

33.The idea of the state. The crisis of the state. The new media and virtual public
space.

34.The public realm as a fundamental dimension of all human societies.

35.Nature and culture. Human bond as convention

36.Public space in societies without a central state.

37.Definition of the public and private realms.

38.The realms of action and labor.

39.Definition of the city vs. the family.

40.The central concepts; public opinion and the public exercise of reason.

no

N Ok oW
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41.Public opinion and the means of information.
42.The idea of public realm in the formation of the modern state.
43.The idea of the state.

44 Politics and Private Interests
45.Underestimating the role of the economy.
46.The political sphere and the economy.
47.Economic justice and democracy

48.Art and community in traditional societies.
49.Art and society in classical Europe.

50.Urban public space and political public space.
51.Knowledge as a Public Good

52.Education and society.

53.Social access to education.

54.The New Democracy

55.Information and dissemination networks
56.Public sphere and intimate sphere.

12. IToaiTHKa HABYAJILHOI JUCHHUILIIHA

AKaJxemMiuyHa 100poYeCHICTH

JloTpuMaHHA akaJIeMI4YHO1 T0OpPOYECHOCTI 3aCHOBYETHCS Ha Pl MOJI0KEHb Ta
MPUHIUIIB aKaJeMIYHO1 TOOPOYECHOCTI, 110 PErNIaMEHTYIOTh JiSUIbHICTh 300yBayiB
BHUIIOT OCBITH Ta BUKJIAJa4iB YHIBEPCUTETY:

1. Konekc uecti JIBH3 «llpukapnaTchkuii HaliOHaIbHUN YHIBEPCUTET 1MEHI
Bacunsa Credanukay.

2. Tlonoxenns mnpo Komicito 3 TIMTaHh €TUKH Ta  aKaJaeMIYHOI
noopouecHocti JIBH3 «llpukapnaTrchkuil HallloHaIbHUN YHIBEpCHUTET iMeH1 Bacuis
Credanukay.

3. TlonoxeHHs mpo 3amobiraHHs akaJeMiYHOMY IUIariaTy Ta iHIIMX BHIIB
aKaJeMIYHOI HEYECHOCTI y HaBUaJbHIA Ta HAYKOBO-JOCHIIHIA poOOTI 3700yBayiB
ocBitu JIBH3 «IIpukapmarchkuii HamiOHaNbHUW YHIBEpCUTET 1MeH1 Bacuis
Credannkay.

4. TllonoxkeHHss mpo 3amoOiraHHs akajgemiyHomy Iutariaty y JIBH3
«IIpukapnarcbkuil HalllOHANBHUI YHIBepcuTeT iMeHi Bacuis Credannkay.

5. Cxian koMicii 3 NUTaHb €THKM Ta akajaemiyHoi goopouecHocti JIBH3
«IIpukapnarcbkuii HalllOHANBHUI YHIBepcuTeT iMeHi Bacuis Credannkay.

6. Jluct MOH Vkpainun «/lo nmuTaHHS yHUKHEHHS TpoOieM 1 MOMUIOK Y
MpaKTHUKax 3a0€3MeUYCHHs aKaJeMIgHOl T0OPOYECHOCTI».

OszHalloMUTHCS 3 JaHUMM T[OJIO)KEHHAMHU Ta JOKyMEHTaMH MOXKHa 3a
nocunanHsaM: https://pnu.edu.ua/monoxeHHs-npo-3anodiranusa-mariaty/

IIponycku 3aHATH (BiANPaIOBAHHA)


https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81.FR12.pdf
https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81.FR12.pdf
https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%BD%D1%8F.FR12.pdf
https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%BD%D1%8F.FR12.pdf
https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%BD%D1%8F.FR12.pdf
https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9D%D0%B0%D0%BA%D0%B0%D0%B7-%E2%84%96-655-%D0%B2%D1%96%D0%B4-19.10.2015-%D1%80%D0%BE%D0%BA%D1%83.pdf
https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9D%D0%B0%D0%BA%D0%B0%D0%B7-%E2%84%96-655-%D0%B2%D1%96%D0%B4-19.10.2015-%D1%80%D0%BE%D0%BA%D1%83.pdf
https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9D%D0%B0%D0%BA%D0%B0%D0%B7-%E2%84%96-655-%D0%B2%D1%96%D0%B4-19.10.2015-%D1%80%D0%BE%D0%BA%D1%83.pdf
https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9D%D0%B0%D0%BA%D0%B0%D0%B7-%E2%84%96-655-%D0%B2%D1%96%D0%B4-19.10.2015-%D1%80%D0%BE%D0%BA%D1%83.pdf
https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9D%D0%B0%D0%BA%D0%B0%D0%B7-%E2%84%96627_27.09.2018.pdf
https://pnu.edu.ua/wp-content/uploads/2021/02/%D0%9D%D0%B0%D0%BA%D0%B0%D0%B7-%E2%84%96627_27.09.2018.pdf
https://pnu.edu.ua/положення-про-запобігання-плагіату/

22
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HedopmaabHa ocBita

MOXIUBICTB 3apaxyBaHHS pe3yibTaTiB HedOopMaTbHOT OCBITH
pernamentyeThesi  «llomokeHHSIM  TIpO  MOPSAOK  3apaxyBaHHS  pPe3yJIbTaTiB
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